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We All Belong AmeriCorps State Program 
2013-2014 Positions 
 
ECHO Lake Aquarium & Science Center/Greater Burlington YMCA Just Added 
Early Science Learning Facilitator (1 Full Time Position) 
Help ECHO and the YMCA work together to connect early learners (ages 0-5) and 
their adult caregivers to culturally competent, hands-on science education 
programs and resources. The position includes: helping to re-design ECHO’s early learning exhibit space to 
better meet the needs of diverse learners; working as a learning facilitator with early learners and their 
informal caregivers visiting ECHO; recruiting and supporting low-resource families to participate in partnership 
programs; assisting ECHO educators to coordinate and deliver weekly preschool programs; helping to collect, 
track and synthesize feedback from visitors to ECHO’s early learning exhibit space; and supporting partnership 
coordination, training and logistics. The ideal candidate will have: experience and/or comfort working cross-
culturally with families of diverse cultural and linguistic backgrounds; experience with and/or  interest in 
working with families and young children; a basic understanding of child development; and knowledge of 
and/or interest in learning about the ecology, culture and history of the Lake Champlain Basin. The candidate 
will also have excellent interpersonal and organizational skills and be excited to shape this novel community 
partnership. 
 
HOPE Works  
Outreach and Victim Advocacy Specialist (1 Part Time Position) 
HOPE Works aspires to be at the forefront of serving a diversity of survivors. The AmeriCorps member will help 
HOPE Works reach sexual violence survivors targeting particular communities: LGBTQQ youth, women of 
color, and people with disabilities. Some projects the member will support include planning for Take Back the 
Night; co-facilitate a group for women of color; reestablish the Survivors Council with an eye on a membership 
that incorporates diverse experiences; and adapt services to be accessible and culturally-appropriate for Deaf 
individuals. The member will advise so our equity work is integrated across the organization. The member will 
help the organization’s staff, board and volunteers better reflect the community we serve. HOPE Works has a 
strong hope and desire to hire and support an emerging leader who will add to the diversity of our staff (race, 
socio-economic background, etc.) We are seeking an AmeriCorps member who is passionate, comfortable and 
experienced with thoughtfully and intentionally challenging dominant culture and privilege (white, 
heterosexual, able-bodied, socio-economic, and gendered). An ideal can be a careful and thoughtful educator 
as well as an advocate for social justice issues. They will have experience working with sexual violence victims; 
however, we will be able to train anyone who comes with a solid skill base in crisis work/working with people 
in trauma who brings with them a basic understanding and rejection of rape culture and victim-blaming 
myths.  
  
Burlington Parks and Recreation  
Parks & Recreation Web Development Coordinator (1 Full Time Position) 
The City of Burlington seeks to make all of its parks, recreation buildings and programs more accessible to the 
community. The Department of Parks and Recreation is seeking an AmeriCorps member to re-design and 
renovate- the P&R website to improve information flow and access for all residents. A new Parks Master Plan 
is being developed and these new communication efforts will complement outreach efforts to identify barriers 
by underserved populations. This member will guide the Department through a website renovation utilizing an 
equity lens, designing both navigation and content. We are looking for an individual with a communications or 
computer science background who has experience developing websites and building website content. An ideal 
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candidate is someone who is a good systems-thinker, excellent communicator, and can design a project and 
work independently. This position is largely behind the scenes and the individual needs to be self-motivated, a 
problem solver and highly organized, while at the same time responsive to both a diverse staff and 
community. The member needs to have excellent interpersonal skills, culturally competency and have a 
sincere passion for diversity and inclusion work. 
 
Vermont Legal Aid  
Diversity Accessibility and Outreach Coordinator (1 Full Time Position) 
Vermont Legal Aid provides free civil legal services to Vermonters who are low-income, elderly, or living with 
disabilities. VLA is undertaking a significant assessment of its intake process in an effort to insure it is 
accessible to all Vermonters needing legal assistance. The AmeriCorps member will work with us on this 
review and will recommend improvements and innovations. This effort will include planning for how our staff 
can help the diverse communities we seek to serve to better understand their legal rights and the legal 
resources that are available to them.  The member will also develop an outreach plan to local diverse 
communities and review the feasibility of holding scheduled community legal clinics and legal outreach 
events. The member will also facilitate the delivery of cultural competency trainings to our staff.  Vermont 
Legal Aid is seeking an individual who is familiar with our community and a strong advocate for social, racial, 
and economic justice. The successful applicant does not need to have a legal background, but should be 
familiar with the issues and dynamics of cultural difference.  They need to be organized, motivated and able to 
work independently. They must be able to work with diverse groups of people and have strong 
communication skills. We are seeking a member who will join the VLA team help us look critically and identify 
creative solutions. 
 
Burlington School District/Shades of Ebony  
Coordinator of Enhancements and Community Partnerships (1 Part Time Position) 
Shades of Ebony AmeriCorps member will support student success in High School. The program provides 
academic support skills and creative learning opportunities to eligible Burlington High School students; 
predominantly students of color, New Americans, and would-be first generation students entering higher 
education. This year, Shades of Ebony is incorporating the Universal Design to Learning approach that meets 
the individual learning styles for all students. The AmeriCorps member will support integrating UDL principals, 
and help coordinate training tutors in how to use UDL. The member will support tutors and provide academic 
support to students in identified subjects. The member will be based at Burlington High School though work 
with partners in the community and with local colleges, and will assist in the development and 
implementation of community learning opportunities for Shades of Ebony student participants. The ideal 
candidate will be a social justice advocate, passion for education and have experience working with 
adolescents. They will be organized; a good communicator; researcher; and work independently and 
collaboratively with others. They will possess strong interpersonal skills; ease in engaging new students and 
tutors; and comfort facilitating conversations with people from different backgrounds. 
 
Northeast Organic Farmer Association of Vermont (NOFA-VT) No Longer Accepting Applications 
Community Food Security Program Assistant (1 Full Time Position) 
NOFA-VT seeks an AmeriCorps member to help them link Vermont food producers directly with limited-
income Vermonters. The member will increase the number of limited-income Vermonters and farmers who 
use community food security programs including: the Vermont Farm Share Program, 3SquaresVT/Electronic 
Benefits Transfer (EBT), and the Harvest Health Coupon Program (HHCP).  In addition to outreach, the member 
will help NOFA-VT make food security programs more efficient and sustainable. They will help develop a plan 
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for strategic partnerships with regional organizations and businesses. NOFA-VT seeks a passionate social 
justice and community food security advocate. We seek a candidate with excellent communication, writing, 
editing, research, and organizational skills. An ideal candidate is a bridge builder, flexible, and is able to work 
both independently and collaboratively with others. This position is based at the NOFA-VT office in Richmond, 
Vermont. Members must be able to do occasional state-wide travel. 
 
Visiting Nurse Association Family Room FILLED 
Community Worker (2 Part Time Positions) 
The Visiting Nurses Association seeks a multi or bilingual candidate with strong knowledge and understanding 
of the resettlement experience. The VNA Family Room runs many programs for children birth-five years old 
and their caregivers including storytelling, cooking, nutrition, gardening, games, exercise, and baby massage. 
This individual will participate throughout our programming schedule. The members will help staff understand 
also cultural practices and help develop relationships between participants and staff. The ideal candidate has 
navigated, or helped others navigate, resettlement and resource connection in the Chittenden County 
community and who is inspired to help others create new connections and build stronger families. They will be 
welcoming, curious, and outgoing in their approach to learning new ways of working and being with families 
with young children.  
 
Burlington School District  FILLED 
Family-School Partnership Specialist: (1 Full Time Position) 
Family School Partnerships is a model bringing parents and teachers together to fully support student learning. 
The member will serve in Burlington's two middle schools to support student learning, improve 
communication and engagement with parents at a time when students tend to be more independent and less 
communicative. The member will serve as a liaison to the community to help people understand the Family 
School Partnership model and its role to target parents who are not yet involved; particularly parents with 
limited education experience or new to the US through refugee resettlement or immigration. The member will 
collaborate with teachers, support community engagement projects and coordinate with the Parent Teacher 
Organizations.  The member will support the daily organization of each Family School Partnership Council 
through meeting facilitation, communication and recruitment of new members. We are seeking a committed 
social justice advocate and community organizer who can work with different groups of people. The member 
needs to have good communication skills, comfortable speaking in groups, and highly organized. 
 
Burlington School District  FILLED 
Communication and Resource Specialist: (1 Full Time Position) 
Burlington School District is seeking an AmeriCorps to join the Office of Diversity, Equity, and Community 
Partnership to provide support in two key areas: communication and curriculum. The first is to improve 
communication between families and community partners about the District's diversity and equity initiatives. 
Strategies include: improved web presence, use of social media and creation of a Diversity Partnership 
Council.  The second area is to develop and promote diversity resources for teachers and administrators. The 
member will help organize, catalogue and develop a web-based resource library and a social justice library of 
books in the District. This member will help teachers find resources to enrich their curricula, relationships with 
staff, faculty and students. We are looking for an individual who is tech savvy and a good systems-thinker. This 
position is largely behind the scenes and the individual needs to be self-motivated, a problem solver and 
organized. The member needs to have excellent interpersonal skills, culturally competent and have a sincere 
passion for diversity and inclusion work. 
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Burlington School District FILLED 
Bullying and Harassment Community Specialist: (1 Full Time Position) 
Help create a safer and more supportive learning environment. This position will engage students, parents, 
teachers and administrators on the impacts of bullying and harassment and how to effectively intervene. The 
member will both directly conduct anti-bullying education and create systems to help the district better 
respond to complaints. This fall, Burlington School District will introduce a new online reporting system so 
bullying and harassment complaints can be promptly addressed. This member needs to be tech savvy and a 
good systems-thinker to help get this new process adopted. The member needs to have excellent 
communication skills, comfortable speaking in groups, and highly organized.  We are looking for individuals 
that have excellent interpersonal skills, are culturally competent and have a sincere passion for diversity and 
inclusion work. 
 
City of Burlington Human Resources Department  FILLED 
Equity Resource Specialist (1 Full Time Position) 
The City of Burlington is seeking an AmeriCorps to join the Human Resources team to help become a more 
equitable and inclusive employer. The City is finalizing its first Diversity Strategic plan. Human Resources is 
seeking an AmeriCorps to assist with the Diversity and Equity strategic plan implementation with a focus on 
strategic planning, staff training, diversifying our applicant pool, improving hiring processes, assessing 
workplace climate, and creating systems to track equity benchmarks . The member will research best practices 
in other Cities and help share tools and strategies used effectively in other Cities to create inclusive systems. 
This member will help launch a diversity training software for existing and employees and used in the 
orientation process. The ideal candidate is tech savvy, a good systems-thinker, and team player. This position 
will engage with the public directly and on the phone and needs excellent customer service skills. However 
they are also conducting research independently and needs to be self-motivated, a problem solver and 
organized. The member needs to have excellent interpersonal skills, culturally competent and have a sincere 
passion for diversity and inclusion work. 
 
Partnership for Change   FILLED 
Coordinator of Cross-Cultural Storytelling and Conversation: (1 Full Time Position) 
Join the movement to rebuild our education system. The Partnership for Change seeks to remodel public 
education in Winooski and Burlington in order to better prepare our young people for success in today’s 
complex and rapidly changing world. The Partnership is a once-in-a-generation dream: redesigning schools in 
which every young person can discover a sense of purpose and mastery that will lead to a lifetime of learning. 
Contributing to this effort, this member will create and present workshops in the two high schools where 
students create their stories in video, audio or written format to facilitate understanding across race, culture, 
and our multiple identities. The coordinator will assist and support students in the dissemination of their 
stories.  We are looking for an individual who is comfortable facilitating dialogue particularly about race and 
culture and has a strong passion for social justice. This individual needs excellent interpersonal 
and communication skills. Seeking an individual who has creative ways of engaging students and is able to 
move projects from inception to completion in the school year. 
 
Community and Economic Development Office   FILLED 
AmeriCorps Team Leader: (1 Full Time Position) 
Be a part of the expanding We All Belong Program and community-wide change effort. The We All Belong 
AmeriCorps Team Leader creates a collaborative and enriching service experience for the 26-member team. 
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The Leader supports the Program Director in management of the We All Belong AmeriCorps*State Program to 
create a more welcoming and inclusive community. The member maintains regular connecting with team 
mates to facilitate collaboration, trust and connectedness with each other. The Leader plans monthly 
trainings, facilitates team meetings, visits members at theirs sites, and maintains regular communication. They 
promote AmeriCorps and represent We All Belong at community equity initiatives. This member will play a key 
role promoting AmeriCorps in the community to recruitment AmeriCorps members. The member will support 
other services in the Community and Economic Development Office effectively engage with the community. 
The ideal candidate is very knowledgeable about Burlington’s ethnic and cultural diversity, comfortable 
facilitating dialogue particularly about race and culture and has a strong passion for social justice. They will 
have excellent interpersonal and communication skills. Prior National Service experience or experience leading 
a diverse team desired. 
 
How to Apply 
Send a resume and cover letter electronically to the We All Belong AmeriCorps Program 
a.c.w.a.b.p@gmail.com.  All qualified applicants will have cultural competency screening and then interviewed 
by host agencies. If you need an accommodation to apply, please contact 802-865-7516.  For additional 
information at our website: www.burlingtonvt.gov/cedo/ 


