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Vermont’s population is becoming more diverse and
reflective of a global citizenry. The WAB program works
with Burlington area non-profits and city departments to
help create inclusive workplaces and offer more
culturally competent services and programs.

About the W.A.B. AmeriCorps* Program

Currently

. . Seeking
The goal of the W.A.B Program is to provide the tools and resources
for organizations to create more inclusive workplaces and better serve Dedicated Social Justice advocate
our diversifying community. The program supports cultural with a focuson
competency knowledge, skills, and awareness of staff and board S ORIl
members within participating organizations to transform the Experienced To facilitate inform
organization into a more inclusive community partner. organization cultural

competency work

CEDO's We All Belong AmeriCorps State program is your chance to put Awareness On a wide array of issues

your ideas into action while learning new skills and making new such as gender and racial

connections. Serve as an AmeriCorps member in one of the 15 local imbalance in workplace

organizations participating in the We All Belong program committed to Creative Ability to see

creating a more welcoming and inclusive community. You can play a opportunities and

catalyzing role in a larger change process. develop new approaches
Collaborative Ability to lead and work

Though not expected to be an expert on diversity and equity topics, i‘esa?g integral part of a

the AmeriCorps members work on specific projects to help the
organization achieve their equity goals. As a member of the We All
Belong AmeriCorps Program, you would get an immersion as diversity
practitioner.

“We must put the effort necessary to create an equitable and

inclusive city and state, free of racism and all other forms of
inequalities, prejudices, and oppressions” -former AmeriCorps member




AmeriCorps Member

We All Belong
Host Agencies 2013-2014

Training and Skill Building

Throughout the service year members participate in training and skill
building opportunities sponsored by the We All Belong Program

AmeriCorps members will play an active role in defining their own
training, and learning objectives both professionally and personally.

A working definition of Cultural Competence: a developmental
process that evolves over an extended period of time and work in order

Strategic planning for change
Engaged Decision making
Cross cultural communication

Professional learning community

to develop:

values and principles which connect to policies and structures

City of Burlington
Community and Economic
Development Office
Human Resources Department
Office of the Mayor
Parks and Recreation

Burlington School District
South Burlington School District

ECHO Lake Aquarium and
Science Center
Vermont Energy Investment
Corporation
Visiting Nurse association of
Chittenden and Grand Isle
Counties

that enable effective cross-cultural work

capacity to value diversity, conduct self assessment, manage
dynamics of difference, learn about and institutionalize cultural
knowledge

recognizing and understanding the impact and influence of
personal and institutional dynamics of power and privilege

North East Farming Association
of Vermont
Integrated Arts Academy
HOPE Works
Vermont Legal Aid

For additional information or questions
contact

Beth Truzansky

Director,

We All Belong Program
btruzansky@burlingtonvt.gov

802-865-7178

www.burlingtonvt.gov/ CEDO/ Americorps

How to Apply

Interested applicants should send resume, cover letter,
and two references to Armando Carmona,
AmeriCorps* Team Leader
acarmona@burlingtonvt.gov.

Please send as one PDF document with email subject
line as “Team Leader.”

All qualified applicants will go through cultural
competency screening and an additional interview(s)
conducted by host agencies.

If you need an accommodation to apply, please
contact (802) 865-7516




AmeriCorps Member Benefits

Term of Service and Living Allowance: Full-time members serve 1,700
hours and part-time members serve 900 hours, spread out over 9-11
months. Members will serve beginning September, 2014 completing
service by August 31, 2015. The living allowance amount is paid bi-weekly
and amount depends on the term of service established in the Member
Service Agreement. Federal and state tax and FICA will be deducted from
living allowance payments.

Education Award: Upon successful completion of service members receive
an Education Award that may be used for qualified educational expenses
or payment of qualifying student loans. The Education Award is taxable
and members will be responsible for paying taxes on the Award in the year
that it is used

Time Commitment Service Hours Living Allowance Education Award
Full time 1,700 hours $12,300 $5,550

Half time 900 hours $6,254 $2,775

Loan Forbearance: Members may be eligible to place qualified student loans into a “Forbearance based on national
service.” A forbearance based on national service does not count against the 3-year postponement time limits, and
most or all of the-interest that accrues while you are in service will be paid by the National Service Trust.

Some examples of Qualified Loans include the following: Federal Family Education Loans, Subsidized and Unsubsidized Stafford
Loans, Supplemental Loans to Students (SLS), Federal Consolidated Loans, Guaranteed Student Loans (predecessor to Stafford
Loans), Federally Insured Student Loans (FISL), and William D. Ford Federal Direct Loans. If you are unsure about what type of loan
you have, check with your lender. Please note that Perkins Loans and loans issued by a state agency are not covered by the
forbearance for national service requirement. If you have these types of loans, ask your lender whether it voluntarily will place the
loans into a forbearance based on national service. If not, check out the other postponement options available (i.e., other types of
forbearance or deferment).

If qualified loans are in default, then the lender is not required to place the loans into a forbearance based on national service.
Contact your lender anyway to see if you can bring the loans out of default and make them eligible for a forbearance based on
national service. If you are thinking about consolidating loans, please note that only loans consolidated through a title IV federal
consolidation loan (Federal Direct Consolidation Loan) will be eligible to be put into forbearance based on national service. Loans
consolidated through private lender will not be eligible for a forbearance based on national service. You can find information about
Federal Direct Consolidation Loans at http://www.loanconsolidation.ed.gov/.

Health Care Coverage: The program provides health care coverage to full-time members who do not have adequate health
coverage at the time of enrollment or who lose coverage due to participation in the program. Basic health care coverage is
currently offered to AmeriCorps members through NASCC. Minimum health care benefits under the NASCC policy include: physical
services for illness or injury; prescription drugs; hospital room and board; mental or nervous conditions (may be limited);
emergency room care; substance abuse (may be limited); and x-ray and laboratory costs.

Prohibited Activities: AmeriCorps is a federally funded, nonpartisan program. Members build community and are role models of
civic engagement. As such, they must maintain neutrality to ensure that youth and adult community members have access to the
activities they develop and therefore the following activities are prohibited during service hours: lobbying, protests, union activity,
religious proselytizing, voter registration, and partisan political activity.

Eligibility: To qualify for AmeriCorps*State position, you must be a United States citizen, United States national or lawful permanent
resident of the United States and at least 17 years of age.



