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HUMAN RESOURCES DEPARTMENT

City of Burlington
200 Church Street, Suite 102 Burlington, VT 05401 Voice (802) 865-7145
Fax (802) 864-1777

Vermont Relay: call 7-1-1 or 800-253-0191

PLANT OPERATOR - WATER
PUBLIC WORKS DEPARTMENT

POSTING DATE: October 1, 2015 DEADLINE TO APPLY: October 14, 2015
RATE OF PAY: $22.8774/hr POSITION STATUS: Regular Full Time
EXEMPT/NON-EXEMPT: Non-Exempt CLASSIFICATION GRADE: 17

UNION: AFSCME

APPLICATIONS CANNOT BE ACCEPTED AFTER THE DEADLINE DATE

This position is responsible for daily operation and maintenance of the Water treatment facility.

ESSENTIAL JOB FUNCTIONS:
o Perform process control testing, including but not limited to, chlorine residual, fluoride, turbidity, pH,
bacteriological, and PO4 testing.
e Monitor and operate the water treatment process using charts, graphs, electrical indicators, laboratory water testing,
visual inspections, and (SCADA) Supervisory Control and Data Acquisition.
e Monitor, calculate, and adjust water and chemical dosage controls and indicators.
e Record operational and adjustment procedures and calculations.
e Conduct routine inspections, including but not limited to, checking pumps, motors, chemical feed pumps, chemical
make-up systems for proper lubrication, and adjustment and operation.
e Collect routine bacteriological samples as scheduled by Chief Operator.
e Monitor chemical storage tank levels and day tanks.
e Follow security procedures, including but not limited to, locking points of entry, checking alarm systems, monitor
surveillance cameras identifying and reporting security problems.
e Follow appropriate safety precautions as outlined in the DPW safety manual and in accordance with (SDS) Safety
Data Sheets.
e Receive and unload deliveries of chemicals.
e Identify and perform minor mechanical repairs and report major repairs to the Plant Mechanics or Chief Operator;
assist Plant Mechanics in repair and maintenance projects.
e Prepare and log data into daily filter and operation reports, including but not limited to, computer data entry, manual
report forms.
Receive and respond to customer inquiries as appropriate.
Dispatch the Troubleshooter after hours as necessary.
Clean and maintain assigned area of the water plant.
May be required to participate in “On-Call Coverage”.

QUALIFICATIONS/BASIC JOB REQUIREMENTS:
e High School diploma or equivalent and one (1) year of water/wastewater treatment plant operating experience
preferred.
e Vermont State Operator Classification, Grade 4C or equivalent required or the ability to obtain above certification
within one and one-half (1.5) years of date of hire required.
Ability to obtain and maintain a valid Vermont State driver’s license required.
Ability to work various and rotating shifts, including weekends and holidays required.
Ability to work alone and with others required.
Ability to maintain effective working relationships with other staff members.
Ability to perform minor mechanical and electrical maintenance.
Ability to comprehend and carry out written, oral, and diagrammatic instructions required.
Ability to understand relevant physical, chemical, electrical, and microbiological principles required.
Ability to perform mathematical calculations required.
Ability to work in confined spaces required.
Ability to work with a diverse population with a strong commitment to equity and inclusion, among City staff and the
general public.
e Demonstrated commitment to diversity, equity and inclusion as evidenced by ongoing trainings and professional
development.
¢ Regular attendance is necessary and is essential to meeting the expectations of the job functions.
e Ability to understand and comply with City standards, safety rules and personnel policies.

To Apply: Submit a cover letter, resume and City of Burlington Application to: Human Resources Department, 200 Church Street,
Suite 102, Burlington, Vermont 05401. To obtain an application or for more information about the City of Burlington, please see our
website: www.burlingtonvt.gov/HR.

The City of Burlington will not tolerate unlawful harassment or discrimination on the basis of political or religious affiliation, race, color,
national origin, place of birth, ancestry, age, sex, sexual orientation, gender identity, marital status, veteran status, disability, HIV
positive status or genetic information. The City is also committed to providing proper access to services, facilities, and employment
opportunities. For accessibility information or alternative formats, please contact Human Resources Department at 865-7145.
WOMEN, MINORITIES AND PERSONS WITH DISABILITIES ARE HIGHLY ENCOURAGED TO APPLY. EOE.
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