HUMAN RESOURCES

DEPARTMENT
City of Burlington

179 South Winooski Avenue, Burlington, VT 05401 Voice (802) 865-7145
Fax (802) 864-1777
Vermont Relay; 711 or 1-800-253-0171

To:  City Council

From: Benjamin Pacy, Human Resources Generalist
Susan Leonard, Human Resources Director

Date: March 17, 2014

Re:  Burlington Electric Department — Creation of Regular, Full Time Maintenance
Technician Position

As detailed in the attached memo and job description, the General Manager of Burlington
Electric has requested the creation of a Maintenance Technician at the McNeil
Generating Station to augment and assist the maintenance functions.

The position, which will report to the Supervisor of Plant Maintenance at Burlington
Electric, as shown on the attached existing and proposed organization charts, was
classified and scored using the Modified Winters Classification System. The resulting
classification is a union non-exempt grade 005 with a corresponding hourly range of
$15.63 to $25.63 per hour, Creation of this position will result in an addition to

—— —— headcountfunded-by-BED, with nesalary-impactto-the general-fimnd —Ttisour

understanding that this position will be funded through McNeil Generating Station
revenues.

The Board of Finance approved recommending approval to the City Council at their
March 3, 2014 meeting. We respectfully recommend your approval of the General
Manager of Burlington Electric Department’s request to create a Maintenance Technician

position.

This position will become effective following City Council approval and signature of the
Mayor.

Thank you.




March 13,2014

Lo Burlington City Council
From: John Irving, BED Manager of Generation

Subject: ~ Maintenance Technician for McNeil Station

Burlington Electric Department is planning to add a maintenance technician to the
work force at McNeil Generating Station. This is the first addition to the McNeil
maintenance staff in 20 years. The reason for adding this position is as follows:

-The McNeil Station will be 30 years old in June. As the plant ages, the
equipment maintenance requirements increase.

-As retirement is becoming more prevalent at McNeil, this position will
serve to train employees and better prepare us for filling some of the higher
level positions as those employees retire.

~With higher electricity prices and renewable energy certificates, the
financial consequences of having McNeil Station out of service for
maintenance is more significant than ever. Currently, the loss of revenues

for-having MeNeil-out-of-serviceforl-hourisover$1-5,000 ——————

This position is in the McNeil Joint Owner approved calendar budget, the current
fiscal year budget and will be in BED’s budget for fiscal year ending June 30™,
2015. Please contact me directly if you have any questions priot to that time.
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City of Burlington
Job Description

Position Title: Maintenance Technician

Department: Burlington Electric Department — McNeil Generatn;g.Statlon
Reports to; Supervisor of Plant Maintenance " N
Pay Grade: 005 ' Job Cude AP
Exempt/Non-Exempt: Non-Exempt Union: ‘IﬁEW
General Purpose This position is responsible for basm%ii‘la%h’g&ance worki0i scheduled and
emergency repairs plus assists ALL McNeil Staff zis",n;@eded > P

al j job functions thal gmust be
-1renﬂﬁents” and the ggcPhys1cal and
j the underlying requirements that
étions. In accordance with the
‘._,made to qualified

performed in this position. The “Qualifications/Basic
Mental/Reasoning Requirements and Work Environment™
an employee must meet in order to perfo zgse essential
Americans with Disabilities Act, reasonablé :ag

Interacts with th%pu’b feaas:
Unloads wood:chlps ﬂom\i?ﬁcars
Carry out pi%ve a.%we mai
fans, pumps, and b “ar}hgsh

__,__CInsuras_aymlathly;oipaﬂiand;ﬁpplm&,_hy -assessing jobs-and-determining parts- -that-are

- ———————needed Tor the job: . : =
o Ass1st with mechamcal and electncal lmprovements to plant and eqmpment

{'and emergency on-call duty beyond normal working

° Woi.‘” Glesely with opetd ting and maintenance personnel to determine problems and
resolv\e“thsnu\wﬂh mi }mum impact on Station operation.

Non~Essent1al Job Fuli}fﬁonS'
o Cleans assigned‘areas as directed
o Perform other duties as required.

Qualifications/Basic Job Requirements:

e Minimum high school diploma or equivalent required.
e Must have fundamental knowledge of pipefitting, electrical and mechanical trades.
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Moust be able to read machinery manuals and understand line drawings,
Must have the ability to utilize hand and power tools
Ability to obtain workable welding and use of gas-cutting torch skills with in twelve
months
Must be able to work independently and prioritize duties
Ability to pass a pre-employment pulmonary function test, as well as annual follow-up
testing preferred. - jﬁ:ﬁ\«\;
e Must have the ability to enter confined and work in elevatectl,ﬁpﬁ"ces’%

e Ability to work in wide temperature conditions, which m?. iibe.extreme hot or cold
condltlons i

repair work. 2
Ability to read, interpret and understand Mec}yamcal systems and dray "
e Requires ability to work from drawings, dlﬁ AN sfriet
e Must be physically able to perform basic mamt_‘ _‘v__.,ce tafs;ﬁfsbto the highest galiber, which
includes the ability to: climb ladders, work in confing '
weighing up to 100 Ibs., etc.
o Required to use a variety of handy;
s Valid Vt. driver’s license preferred:; &
Must have the ability to interact har&\nzmo

4
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Physical & Mental/Reasoning Requirements; Work Environment:

These are the physical and mental/reasoning requirements of the position as it is typically
performed. Inability to meet one or more of these physical or mental/reasoning requirements
will not automatically disqualify a candidate or employee from the position.

_X_ seeing _x_ability to move _x_ lifting (occasionally
_x_ color perception distances within and with assistance)
(red, green, amber) _ between 100 pounds
_x_ hearing/listening warehouses/offices ﬁparrymg (spemfy)
__ clear speech _X_ climbing 50 pounds
_x_ touching _x_ ability to mount and driving (local/over
_x_ dexterity dismount '
_x_ hand forklift/truck
_ finger _x_ pushing/pulling
_x_ reading - basic _x_ math skill
__ reading - complex _ math skilk
_X_ writing - basic complex
writing - complex _ clerical pressurized
shift work 4 gou,@gde equipment
works alone ezstrsms heat moving objects

high places
fumes/odors

X

_x  works with others
%

hazardous materials

verbal contact

w/others :
_x_ face-to-face contaig,;»; dirt/dust
x inside pd

The above. ’s&fem
‘emiployees to tlpl& classification. They are not intended to be construed as an

performed by emg
exhaustive list ofiall:respon )’bﬂmes duties and/or skills required of all personnel so classified.

Approvals:

Department Head: Date:

Human Resources: . Date:
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Generation

Burlington Electric Department - McNeil Gen

erating

Johm Irving
Manager of
Generation

)

]

Paul Charbonneau
Purchasing /
Inventory Spec.

Paul Pikna
Senior Plant
Engineer

Richard L. Stergas
Environmental
Specialist

Jason Hewitt
Water Treatment
Technician

]

1

i

Existing
February
2014

Jim Bayerle i ! ﬁ , f Helen Coombs
Supervisor of Plant <sn_w_n_._Mﬂﬂ.cMMﬁﬂw_5 | Assistant to the
Maintenance Manager of
T Generation
Seth Clifford
Betsy Lesnikoski ]
_mwﬂﬂ oﬁﬂwa: i Don Tobi I . Grace Link
N=RlenL La WOoQoD L secretary of
PROCUREMENT “ Production
FORESTERS
Patrick Gingras | |
Mechanic 1st Class Chris Brown
Woad yard
QOperator j
William Burke | | I
Welder A
Dave Davis
Electrician 1st |4

Class A -Lead Wkr.

Justin Morse
1st Class
Production

Suzanne
Boomhover
General Plant
Worker

1

David MacDonnell
Director of
Operations

George
Cruickshank
Scotit Smith
Francis Vigneau
Damoen Penney
Michael Willard
SHIFT
SUPERVISORS

Frank Hall
Donald Fleming
Dana Gregoire
Scott Rainville
Wesley Ruland

STATION

OPERATORS

ey

James Kimball
Brian Lander
Lawrence O
Dennis Collins

Howard LaRochelle
AUXILARY

OPERATORS

P

David Ladue

Steve Mitiguy
Roger Dickson
Duane Crowley
Bhim Khadka

YARDWORKERS
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Generation
Burlington Electric Department - McNeil Gen

e E_msm

John Irving
Manager of
Generation

i

Paul Charbonneau
Purchasing /
Inventory Spec.

Paul Pikna
Senior Plant
Engineer

Richard L. Stergas
Environmental
Specialist

Jason'‘Hewitt
Water Treatment
Technician

Proposed
March 2014

]
Jim Bayerle ; . Helen Coombs
Supervisor of Plant EH_W_”W%.Q_MMWN_E -} i Assistant to the
Maintenance ) _ Manager of
L7 Generation
Seth Clifford w
Betsy Lesnikoski :
y Chatend. - Don Tobi || Grace Link
WOOD M, Secretary of
PROCUREMENT : Production
FORESTERS
Patrick Gingras | |
Mechanic 1st Class Chris Brown _
Wood yard |
Operator |
William Burke | |
Welder A
Dave Davis
Elecirician 1st

Class A -Lead Wkr.

Justin Morse
1st Class
Production

Suzanne
Boomhover
General Plant
Worker

David MacDonnell

Director of

Operations

George
Cruickshank
Scolt Smith

Francis Vigneau
Damon Penney
Michael Willard

SHIFT

SUPERVISORS

Frank Hal
Donald Fleming
Dana Gregoire
Scott Rainville
Wesley Riiland

STATION

OPERATORS

|

James Kimball
Brian Lander
Lawrence Orr

Dennis Collins

AUXILARY
OPERATORS

Howard LaRochelle

—

David Ladue
Steve Mitiguy

Roger Dickson
Duane Crowley
Bhim Khadka
YARDWORKERS
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Positlon Title: : Mﬁ 1M4W%% T‘&ﬂ]/f W '}W “ =3 MG AJ & {

Burlington Electric Department Non-Exempt Job Comp ensation Ractors

Non- Exempt Posit}on Classification Form«

e
Ryl

~ Supervisor/Maunger: SJ\‘(}&WDEN o H)‘m”f‘ W(j“{%ﬂ uLL
P Camiig Dyl Sk - B Proey
Date of Classification; MJ%W L{I Pk ; l

Reaton Tor Classlfication: Revision to Existing Position

New Pogitlon / Qthet (Explain):

Instractlons; | « 5
Rirst, assigna degree (18, 2nd, oto,) for each compensution fictor to which the position description & requirements nos! closaly

" maichos, ‘Then assign a poinit valus 16 cach dogres from the Non-Exempr Gompensetion Faotor Polnt Valye shecl, Totul the

. points to determine the olassificatlon level, ,
Cﬂmpﬁnﬂaﬂﬂn p&ﬂtﬂﬂ*. o unu‘u Degrce. Teaead AT e i It A ¢‘ WA . .'Poiﬂfs
1s Knowledge & Bxperieice. ..., cvvu .t .. v B Sussiniiinisermibissistrardintimstinesaras i et
2 Job Complexifye, .oy vunien b o s lvvenenis v v cernemerennn___ 23
a0 Lc_:ade‘rship Rc:sp_{:nslhllfty. S ieavesirannipaia s g s nanssanes
4. PR NIREINE: « vvss’ snmmminmig s s 2o (ST raslinass st miranasietsdo ekt scessagans ‘?{’-‘{1"; .
. 5. Tmpacl 0f DesISION. v .\ vvvvyvvicveannren 4 "! T TR N -
N Supetvision Reooivetd v v vvveivnnt iuynan e s s sssansas b sessssanes___| 0
" ) 7 "Contact with Customers/Publio. ... ...... ..., S . i O — (D}
R Interaotion with Others, .. .. ovvsoynyu L _;! L epe s et tnb s irs s bemere_ | . R
b 9. Responsibility for Assels, ..o, o vy innennn. %*I IR ————R O | -2
10.  Respensibility for Recotds, .\ y ooy yvannan, ST PSSO SR PO R | o
11, Physioal Domands....ovuvvvurinsin neerin T A S
© 12, Working Conditions/Hazards, . .. ouov vy eiiyo T
e , 305
_ i § ul‘ﬂl:[iﬂhua Vikered) 4 ATAFHT i hiadabs duina. Niwpertbivaryadag ik buamanaquang —"
> - e M
77777 o 7 Aclasglﬁéatloxim;ai 7“ ARLLT] s ,7 77'7:“ AL LL LT i 7‘7 . 7:!!ItlallllﬁIPIObl'IIl!P!'I'!ll{.“'(l'.'!‘ll‘llclll!'l‘l“'ll‘l e
" Intornal Bqulty Review: . YES  NOQ/ |
« - Are there positions In BRD with similar responsibiiities & qualifiodtions o this one? Vs i
2 If yos, what ateithe positions (you noed to Tisl-only oue or two)? - 5 ,
i ey < — ; 2
3. Do lhwo tolal points wd classifiortion for this position equal the olassification for the V/ g
i sitllar positions Hsted abjo/vg?, L e ; ;
© Ao s tais positiottunlon b o nop-unlotr - 0 If nofiznlort what criterl T - e T e e !
were used (o delonmine ils non-union slus? - Professlony] Conflicentinl____; Suporvisory ___ i
54 IE the answer to question 13 is "Yer", then the classification pracess is complete, IF the- i
angwor is “No" then review the classifieation faotoxs for this position in conjutiotion with {
. fnctors for comparable positions and make changes whére appropelate. !
Rinul Approvals: 7/ ! |
e e Dater B/ Y/ /Ll g
Arven Munager: atet ;
General Manager: Lo SEOAG. nE Dates _ :
©oy {Human Resources: s ) . Date: '2’ S/ ! (N :
. U / D) i
. I .
]
i
!
Page 6 l
3-.
}




CREATION OF REGULAR FULL TIME MAINTENANCE TECHNICIAN — BURLINGTON
ELECTRIC DEPARTMENT

In Beypwar T Thewsanddfmiteeromvmmmrmsson srsrmsessg ».ff B =i S R

Resolved by the City Council of the City of Burlington, as fo iows
A

That ~WHEREAS, the General Manager of the Burlin?,:tdri Electric Department has

recommended creation of a Maintenance Technlclan posﬂ:lon dﬁe to the mcrea@\mamtenance

N 8 (-

y
demands at the McNeil Generating Station; and \ :

WHEREAS, Human Resources Iji}‘qgitor has used the Maodified Winters Classification

Plan to determine a recommended pay scalefor this position; and /

WHEREAS, this nquesthas been appr\(‘)_y"_e/d by the ﬁ(‘uman Resources Director and

Finance Board; and » \ } \\ y
WHEREAS, this position‘will be. funded through the revenues generated by the

P \-

Burhngton Electric Department spec1f ca]ly, the McNeil Generating Station; and

NOW THEREFORE BE IT IE,ESOLVED that the creation of a classified, regular, full-
A

.
\

time position Of Mamtenance Technician Position for the Burlington Electric Department
approved and shall\biplacéd at a Union Hourly Non-Exempt Grade 005 within the Burlington
Electric Salary Table:-JThe position shall be created upon date of City Council approval and

signature of the Mayor.



