Section 21

July 3, 2000

E-Mail from Christopher A. Clarke, Buck Consults to
Cynthia Davis, Retirement' Administrator re: Class B Contribution

Projection;

June 12, 2000: E-Mail from Christopher A. Clarke Buck
‘Consultants to Cindy Davis, Retirement Administrator re
Burlington Projected Contribution for Class A Employees, and;

June 12, 2000: E-Mail from Bryk Joel to Cynthia Davis
Retirement Administrator Re: Offset Improvements with Future

Actuarial

June 8, 2000: B-Mail from Christopher A. Clarke Buck
Consultants to Cynthia Davis, Retirement Administrator Re: Cost

Estimate.




Section 21

7“7\ Subj:" Class B Contribution Projection
/) Date: 07/03/2000 2:46:33 PM Eastern Daylight Time
From: cclarke@buckeonsultants.com (Clarke Christopher A)
To:  DCld0927@aol.com ('Cindy Davis') o
CC:  rbeck@buckconsultants.com (Beck Richard K), bryk ji@buckconsultants.com (Bryk Joel L)

File: proj summary class b est 6-00.xs (16896 bytes) ' - -
DL Time (31200 bps): < 1} minute

Cindy,

Attached is the projected contribution schedule for Class B employees. The
first schedule assumes no improvements in the plan and no future gains'or -
losses. This schedule slightly differs from the one provided on December 1

in the later-years. The second schedule shows the impact of increasing the
past service liability by $10,600,000 and the normal cost by $760,000. As
discussed, this schedule reflects immediate recognition of prior asset

gains, _

If you have any questions please give call.
<<proj summary class b est 6-00.xs>>

. Christopher A. Clarke -
Actuarial -- New York
Buck Consultants A

* cclarke@buckconsultants.com

('j ph 212.330.1256
) fax212.330.1298
This e-mail and any attachments are confidential. If sent to you in
error, please delste and ale[@ the sender.

Headers
Return-Path: <.cclarke@buckconsultants.com> : ’
Received: from Tly-yh04.mx.aol.com (rly-yh04.mail.aol.com [172.18.147.36]) by air-yh01.mail.aol.com (v75.18) with ESMTP;
Mon, 03 Jul 2000 14:46:33 -0400 :
Received: from smtp2.mellon.com (smip2.mellon.com [206.150.228.55]) by rly-yh04.mx.aol.com (v75.18) with ESMTP; Mon,
03 Jul 2000 14:45:59 -0400 : ' ‘ S : .
Received: (gmail 11525 invoked by alias); 3 Jul 2000 18:50:15 -0000
Message-1D: <20000703185015.11 522.qmail@mellon.com>
From: Clarke Christopher A <.cclarke@buckconsuitants,coms
“To: "Cindy Davis" <.DCId0927 @aol.com>
Cc: Beck Richard K <.rbeck@buckconsultants.com>,
Bryk Joel L <.bryk.ji@buckconsultants.com>

Subject: Class B Contribution Projection
Date: Mon, 3 Jul 2000 14:45:56 -0400
MIME-Version: 1.0
Content-Type: multipart/mixed; :

boundary="----_= NextPart_000_01BFE51E.ECBC5C10"
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\/Subj: Burlington Projected Contribution for Class A Employe
- S--vDate:  06/12/2000 2:44:22 PM Eastem Daylight Time
o From: cclarke@buckconsultants.com (Clarke Christopher A)
To: DCId0927@aol.com ('Cindy Davis’) ‘
CC: roeck@buckconsultants.com (Beck Richard K), bryk.jl@buckconsultants.com (Bryk Joel L)

File: Burlingt.zip (12026 bytes)
DL Time (31200 bps): < 1 minute

Cindy,

Attached is an excel file containing the contribution projection for Class A
employees based on two of the most recent proposed plan changes. Also
included is a revised cost estimate worksheet reflecting the estimated 2001

‘payroll of $6,133,600. ‘

Please call Rick or me to discuss.
<<proj summary est-00b.xls>> <<Est 6-00b.x|s>>

Christopher A. Clarke
Assistant Actuary -
Buck' Consultants .
cclarke@buckconsuitants.com <mailto:cclarke@buckconsultants.com>
~~Rhone: 212.330.1256 :
‘\w f,‘ax: 212.330.1298
The information transmitted is intended only for the person or entity to
which it'is addressed and may contain confidential and/or privileged
. material. Any review, retransmission, dissemination, or other use of this
“information, or taking of any action in reliance upon this information, by
persons or entities other than the intended recipient is prohibited. if you
received this in emor, please contact the sender and delete the materials ' {
from any computer,

Al

e’ Headers
Retum-Path: <.cclarke@buckconsultants.com> - "

- Received: from rly-yh01.mx.aol.com (fly-yh01.mail.aol.com [172.18.147.33]) by air-yh05.mail.aol.com (V74.10) with ESMTP;
Mon, 12 Jun 2000 14:44:22 -0400 ¢
Received: from smtp2.mellon.com (smtp2.mellon.com [206.1 50.228.55]) by rly-yh01.mx.aol.com (V74.16) with ESMTP; Mon,
12 Jun 2000 14:43:16 2000 , : : ’
Received: (gmail 2580 invoked by alias); 12 Jun 2000 18:47:25 -0000
Message-ID: <200006121 84725.2575.qmail@mellon.com>
From: Clarke Christopher A <.cclarke@buckconsultants.com>
To: "Cindy Davis™ <.DCld0927@aol.com>

- Cc: Beck Richard K <.rbeck@buckconsultants.com>,

... Bryk Joel L <.bryk.ji@buckconsultants.com> ,

d “bject: Burlington Projected Contribution for Class A Employees - Revised

~_.gte: Mon, 12 Jun 2000 14:43:03 -0400

WIME-Version: 1.0

Content-Type: multipart/mixed; ,
- boundary="—_=_NextPart_000_01BFD49E.10A29548"
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’/\\ Subj:  Offset Improvements with Future Actuarial Asset Gains
e Date: 06/12/2000 3:17:37 PM Eastemn Daylight Time
From: bryk.jl@buckconsultants.com (Bryk Joel L)
To: DCId0927@aol.com (Cindy Davis') _ ' ,
CC: heck@buckconsultants.com (Beck Richard K), cclarke@buckconsultants.com (Clarke Christopher A)

File: immediate recognition.xis {16384 bytes)
DL Time (28800 bps): < 1 minute

Cindy,

Attached is an excel file containing the contribution projection for Class™& -~
employees if future asset gains are used to offset the improvements.

<<immediate recognition.xls>> .

Joel Bryk

Senior Actuarial Assistant

Buck Consultants :
bryk.jl@buckconsultants.com <mailto:doe.jl@buckconsultants.com>
‘ph 212.330.1265

fax 212.330.1298

The information transmitted is intended only for the person or entity to
which it is addressed and may contain confidential and/or privileged
/7N, material. Any review, retransmission, dissemination, or other use of this
(\\/ ./ information, or taking of any action in reliance upon this information, by
persons or entities other than the intended recipient is prohibited. If you
received this in emor, please contact the sender and delete the materials
from any computer. ‘

Headers
Retum-Path: <.bryk.ji@buckconsultants.com> : :
Received: from rly-yg03.mx.aol.com (rly-yg03.mail.aol.com [1 72.18.147.3]) by air-yg01.mail.aol.com (V74.10) with ESMTP;
Man, 12 Jun 2000 15:17:37 -0400 : :
Received: from smtp2.mellon.com (smtp2.melion.com [206.150.228.55]) by rly-yg03.mx.aol.com (v74.16) with ESMTP; Mon,
12 Jun 2000 15:17:01 -0400 o : '
Received: (qmail 11204 invoked by alias); 12 Jun 2000 19:21:09 -0000
Message-ID: <20000612192109. 1 1202.gmail@melion.com>
From: Bryk Joel L <.bryk.jl@buckconsultants.com> '
To: "Cindy Davis" <.DCId0927@aol.com>
Cc: Beck Richard K <.rbeck@buckconsultants.com>,
Clarke Christopher A <.cclarke@buckconsuitants.com>

Subject: Offset Improvements with Future Actuarial Asset Gains
Date: Mon, 12 Jun 2000 15:16:56 -0400
MIME-Version: 1.0
Content-Type: multipart/mixed; . .

boundary="~—_=_NextPart_000_O1BFD4A2.C73A8AAA'3
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—~ Subj:  Cost Estimate
( } Date:  06/08/2000 12:22:53 PM Eastemn Daylight Time
" From: ‘cclarke@buckconsultants.com (Clarke Christopher A)
To: DCId0927@aol.com (Cindy Davs")
CC: rheck@buckconsultants.com {Beck Richard K), bryk.ji@buckconsultants.com (Bryk Joel L)

File: Est 6-00.xIs (38400 bytes)
DL Time (31200 bps): < 1 minute

Cindy,
- As discussed, attached is an excel file with the cost estimateé.
" If you have any questions please give Rick or me a call.

~Chris

<<Est 6-00.xIs>>

Headers .
Retum-Path: <cclarike@buckconsultants.com> N :
- Received: from rly-yh02.mx.aol.com (fly-yh02.mail.aol.com. [172.18.147.34]) by air-yh03.mail.aol.com (V74.10) with ESMTP:
. Thu, 08 Jun 2000 12:22:53 -0400 ‘ ' .
Received: from smtp2.mellon.com (smtp2.melion.com [206.1 50.228.55]) by rly-yh02.mx.aol.com (V74.16) with ESMTP; Thu,
08 Jun 2000 12:22:01 -0400 '
"~ Received: (qmail 5232 invoked by alias); 8 Jun 2000 16:26:10 -0000
(\ J)Message-lD: <20000608162610.5230.qmai|@mellon._com>
" " From: Clarke Christopher A <cclarke@buckconsultants.com>
To: "'Cindy Davis" <DCld0927@aol.com>
Cc: Beck Richard K <rbeck@buckconsultants.com>,
Bryk Joel L <bryk.jl@buckconsultants.com>
Subject: Cost Estimate :
Date: Thu, 8 Jun 2000 12:22:00 -0400
MIME-Version: 1.0 .
Content-Type: multipart/mixed:;
‘boundary="-— =_NextPart_000_01BFD165.ABF6FE7A"

TN

Thursday, June 08, 2000  America Online; DGId0927 - Page: 1
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Section 22

December 3, 1999

Report from Class A Study Group (Menibers: D. Contois, M.
Kost, J. Sonic, J. Marrier, B. Keleher, P. Walsh) to Mayor
Clavelle, J. Knodell, M. Gardy, B. Perry, S. Bushor, JI. Strouse, M.
Kost, B. Keleher, G. Gilbert, T. Green, T. Middleton, R. Albery, S.
Bourgiois, J. Lewis, re “THE FINAL REPORT OF THE CLASS
“A” STUDY GROUP”

Comments on the above Report: The Committee reviewed
the funding status and benefit levels of the retirement system and
made recommendations of benefit improvements. The report
includes the summary of the analysis and cost impact of the
changes performed by Buck/Mellon.
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Section 22

o

THE FINAL REPORT

OF THE CLASS “A” STUDY COMMITTEE

MEMBERS:

DAYTON CONTOIS
MAURY KOST

JOHN SONNICK
JAMES MARRIER
BRENDAN KELEHER
PETER WALSH

CINDY DAVIS (STAFF)

The Committee used the following information to discuss plan changes. Using this

information, the Committee developed a list of changes

consideration by the Police and Fire Unions.

The Committee was established and the study was done
Appendix H of the Police Union confract.

for further discussion and

based on the terms of




This report is being sent to:

Mayor Clavelle
Jane Kﬁodell
Matt Gardy

Barbara Perry

Sharon Bushor

* James Strouse

Maury Kost

Brendan Keleher
Gordon Gilbert

Cpl. Timothy Green
SF Thomas Middletpn
Robert Alberry

Paul Péquette

S F Stephea Bawrseans

C/O/ John Lew.s

Cindy Davis
Retirement Administrator
12/3/99
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_ Contents — Class “A” Study Committee

Proposed changes

Memo of 11/ 19/99"r'egarding assumptions
Bi-weekly payroll savings summAary’ ‘
Cost estimates from actuary dated‘l 1/4/99
Cost estimates from actuary dated 9/20/99
List of proposed changes

Memo of 8/31/99 regarding 20 and out

Questions and answers regarding bi-weekly pay

Information collected by the committee as of 9/1/99
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Class “A” Committee proposed changes  10/8/99

1. 2.7% per years of service up to 20 years, 2.35% a year for each year bétween 21 to 25 years.
To include future and past service. One-half of 1% after 25. :

2. $40,000 life insurance policy at retirement with an option to buy more at city rate.
3. Raise survivor benefit from 25% to 30%.

4. Use holidays, shift differential, loﬁgevity pay, and overtime for average final compensation
calculation.

5. Draw from system at age 45'or upon rétirement. Normal retiremeﬁt is 50 and early is still
45. 20 and out :

6. Increase final compensation by 1% for every 500 hours of unused sick time turned in.

7. Compensation for half Cola upon retirement from 2.7% to0 3.1%. For no Cola upon
retirement from 3.1% to 3.5%. Changed to actuarial equivalent,




BURLINGTON EMbLO'YEES’ RETIREMENT SYSTEM

James T. Strouse ‘ ‘ Cynthia L. Davis
Chairman of the Board .o : - ' ' ’ Retirement Adminjstrator
Maury K. Kost . o 802 865-7097
Vice - Chairman . ‘ 802 865-7142 - (TTY)
- TO: Brendan Keleher
John Sonnick
Jim Marrier
Dayton Contois
Maury Kost.
FROM: Cindy Davis
DATE: November 19, 1999

As a follow-up to the Class “A” meeting on Wednesday, I asked the actuaries what
/f"'\> -assumption they used regarding the percentage of people leaving at 20 years vs. people staying
L longer. : '

The assumptiéns used are that the following percent of eligible people will leave at the
following ages: '

40 - 25%
41 - 25%

42 - - 25%

43 .- 25%

4 25%

45 - 25%

46 - 24% :

47 - 23% B . .
48 - 23% -

49 - 23%

50 - 20%

HoWéver, the rate is doubled when the person first reaches the eligibility of 20 years.
‘These assumptions are in line with our experience with 25 and out,

 Please let me know if I can answer any questions on this.
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BI-WEEKLY PAYROLL SAVINGS SUMMARY

Below are estimates of savings and increased efficiency based inon
changing fromweekly to bi-weekly payroll for the City:

Estimated Annual

Savings
0 - » I ]
Out of Pocket savings estimate
1 - Automated Data Payroll costs ‘ $ 14,000
(payroll for Fire, Police, DPW & Parks) I -
2 Clerk/Treasurer's costs 400
. (checks, paper, printer suppiies, efc.) . ' _
3 Interest Eamings resulting from cash flow change - 9,560
(interest rate estmate ‘@ 4%) . .
Total out of pocket savings estimate, $ 23,960
Savings from Reallocation of labor: P\ t
)
. R ' ? e
When changing to a bi-weekly payroll process, about 2.5 fte's of labor
would be available for other necessary activities as follows:
a The Central Payroll Coordinator would Have more time for reconciliation of payroll
accounts, more time for reporting, would spend less time entering journal entries,
more time for special projects and analysis of payroll issues, and more time for
review of compliance with payroll tax issues.
b Also, the saving in effort from weekly payroll, could enable the Central Payroll Clerk
to have time to assist with the planned transfer fram ADP payroll to a central
Payroll system (Pentamation), a further improvement,
c Personnel involved in other departments could be involved in on-line entry of payroll
‘and accounts payable on the Central City System which would avoid duplication
of effort. '
d Less time would be necessary for Commanders in the Fire & Police Department reviewing-
payroll hours and time sheets, :
e Overtime costs in the Poljce and Fire Departmenfs would be reduced and provide more time
for other clerical tasks.
file ID:pa
11/17/1999
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Q.w:mm accrual rates to:

Descriplion of Proposed Benefit Changes

o_m__m,m A Employees

o_;T:mm unreduded early retirement eligibility from

25 years of service to 20 years of service **

Reduce normal retirement age from 55 1g 50 **4.

w.a._,Eom normai relirement age from 55 10 50 and cha nge

unreduced early retiremant eligibliity from 25t020years ™. .

2.70% for the first 20 years, 2.35% for the nex! five years and 5% for the next 10 with full COLA

3.10% for the first 20 years, 2.70% (or the next five years and .5% for the next 10 with half COLA
m.ma_w.x_ for the first 20 years, 3.10% for tha next five years and,5% for the next 40 with no COLA

Change accrual rates to; . . ST

2.70% for the first 20 years, 2.35% for the next five years and .5% for the next 10 with full COLA
3.10% for the first 20 years, 2.70% for the nex{ five years and 5% for the next 10 with half COLA
3.56% lor the first 20 years, 3.90% for the next five years and .5% for the next 0 with no COLA

| .
chapge normal relirement age lo 650 ‘and unreduced early retirement eligibliity {rom 25 to 20 years*

Include overtime compensation in plan 83%:3__.3 {assumed 8%
and|12.2% of compensation for firemen and police, respectively)

_sawmmw m<2mmo==m_mm_mém~omq_<o_‘=o§m_.‘m=.mawz~. by 1%
for &very 500 hours of unused sick time

(Based on a maximum of 2500 hours for firemen and 1800 for police.)

Notes:

** AnIncrease in the rates of retirement Irom age 45 to 49 was reflected,

F11.9 I . 999
A«N - . " AN \.

Addifional

Past Service
" Liabllj

[
3,037,113
817,976

3.435,619

2,013,643

3,874,455

1,577,750

698,820

* The nommal cost and annual expense as a % of pay are based on an eslimated 2000 Payroll of 6,133,600.

. CITY, OF BURLINGTON CLASS A m_s.w_.o,\mmm,
COST OF PROPOSED CHANGES TO THE PLAN
. 111311999

" Amortization of

Additional Past
" Senvice Liabifi

452,619

121,903

512,000 -

300,077

677,408

235,131

89,242

= 5u_o<mmw with less than 7 years of service would bs enlitled to a benefit reduced for vesling commencing at age 50

Normal
Rale

4.80%

1.67%

5.71%

2.22%

6.32%

2.11%

072%

ﬂ J- @ .mu,..w.u wy y
m?\?n\ . /T.N vc,or
) a t ) Je
’\'.7
H? Annual

Nommal  Tolal Annual\ Expense as a

Cost* Expense | % of Pay*
204,413 747,032 12.18%
102,431 224,334 3.66%
350220 862238 /  14.06%
136,166 436,243 7.11%
387,644 965,052 15.73%
129,419 364,550 5.94%
44,162 133,404 2.47%




V | S CITY OF BURLINGTON CLASS A EMPLOYEES
T . L : ' : COST OF PROPOSED CHANGES TO THE PLAN
" 91711999 R _

Addltional  Amontization of
Past Service Additional Past Normal

: ~ Llability Service Liabilitly - Rate Cost Expense

Class A Employees

Change death in active service benefil from
. 128% 1o ‘mcx of Gompensation during the July preceding death

Notes:

The normal cost and annuaj expense as a

%*.

% of pay are based on an eslimated 2000 Payroll of 6,133,600,

" Est|0-90.xis 912011999

38,935 5802  0.10% 6,134 11,938
Included holiday, shif differential and . 9
ongevity compensation in plan compensation 1,275,671 190,113 1.68% 103,044 293,157
umo. includes. mzm pay . ) )

Annual

Normal  Tolal Annual Expense as a

% of Pay

0.19%

4.78%

o= A4S

IT AR.

YerLSsecaa1e Ol 8627 8L 212

£859°d

SINGDLTNENID XoNg a4 97
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summary of Class “A” Study Corhmittee Meeting of October 8, 1999

The members discussed t'he‘ follov}ing proposed changes. Additions are shown in bold.

1. 2.7% per years of service up to 20 years, 2.35% a year for each year between 21 to 25 years.
To include future and past service. One-half of 1% after 25, :

2. $40,000 life insurance policy at retirement with an option to buy more at city rate.
3. Raise survivor benefit from 25% to 30%.

4. Use holidays, shift differential, longevity pay, and overtime for average final compensation‘
calculation. '

5. Draw from system at age 45 or upon retirement. Normal retirement is 50 and eariy is still
45. . 20 and out

6. Increase final compensation by 1% for every 500 hours of unused sick time.turned in. v
7. Compensation for half Cola upon retirement from 2.7% 10 3.1%. For no Cola upon

retirement from 3.1% to 3.5%. Changed to. actuarial equivalent.

The committee agreed to have these items costed (some have already been costed), but Mr.
Keleher noted that does not mean he agrees to support the proposals. ’ ‘




2iatsa, OFFICE OF THE CLERK/TREASURER
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City of Burlington _
 Room 20, City Hall, 149 Church Stroet, Butlngton, VT 05401 Voice (802) 865-7000
. Fax (802) 865-7014

TTY (802) 865-7142 -

MEMORANDUM
| TO: Class A Retirement Study Committee .’
FROM: Brendan S. Keleher, Clerk Treasuré{@. |
DATE: - 8/31/1999 ‘ '

" SUBJECT:  Cost Estimate of 20 Yéars ad Out Retirement

As requested I have developed an estimate of the cost of a.change inl the Class A retirement
to a full retirement at 20 years of service. In particular, in this analysis I have estimidted the
reduction in salary and wage costs that would result from higher paid employees retiring and
replaced by entry level employees. This analysis only looks at the impact on the Police Department

Description of the Analysis

I assumed that a 20-year full retirement at 50% of final wage was available in FY 2001. T
developed a five-year projection of increased retirement activity and subsequent staff replacement
in the Police Department. In the analysis, I followed the 12 Police employees (sworn officers) who
in FY 2000 have completed between 15 and 20 years of service. I assumed each employee retired at

the end of the fiscal year in which he/she reached 20 years.

Methodology

Study Group:  I'selected all the Class A Police staff who, in FY 2000, had between 15 and 20
years of service. The group has 12 employees. This is the group that would be most immediately
impacted by the change in retirement plan to 20 years and out. I did not include employees with
more than 20 years, since at this time the number is small and most already are, or in the time period.

“of this analysis will become, eligible to retire under the 25 year plan. Thus the impact on this group,

if any, is small. Also I did not include the salaries and wages of the bulk of the department which
has less than 15 years of service. The imipact on department staffing of a change in the retirement
plan is further into the future.

Time Frame:  The analysis projects cost for FY 2001 through FY 2005,




o
<*\_

Results . : : : S ,
- Introduction of a 50% retirement benefit at 20 years of service woiild result in the
following costs and savings over the fiscal years 2001 through 2005: : ’

Five Year Cost Avoidance in Wages : $(237,800) . .

Five Year Cost Increase in Retirement Benefit . 504,900

Increase in Total City Cost : $267,100

Annual Cost Avoidance in Wages

FY 2001 FY2002 = FY2003 FY 2004 FY .2005

(145000  (14940) (15,400) (83.960)  (109,000)

Annual Increase in Retirement Benefit .Paments :

- FY 2001 "FY2002 . FY2003 FY 2004 FY 2005

$22,740 23,430 24130 188480 - 246120

~ Assumptions

1. The employees refire at the end of the fiscal year in wlﬁch they achiéve 20 years of sefvice. O
- the 12 employees in the group 10 are assumed to retire in the five-year period.

2. Retirement benefit is calculated at 2.5% for each year of service: This results in a first year

benefit that is 50% of AFC. For simplicity I have entered 50% of the final year of full
employment. This will only slightly overstate the retirement benefit. * : .

3. Each of the retiring employee is replaced in the work force of the department at the entry level;-
either first step on the police officer scale or the first step on the lieutenant scale.

4. All wage, salary and retirement levels are trended forward by 3% per year to allow for step

_ movement and across the board adjustments, , :

5. Time did allow for the analysis to include the Fire Department. Experience shows that in
comparison with Police the turnover savings resulting from retirement is less in the Fire
Department. This is due to the pattern of replacing the out going employee, not with an entry
level but through promotion. '

6. The retirement analysis does not include the change in the funding requirements to the
retirement fund. Rather it uses the estimated annual pay out in retirement benefit to the
employees assumed to have retired in the analysis.

7. Cost avoidance in wages is the difference between the employees’ salary or wages if theyl

continued in employment versus the salary or wages of the replacement employee.

2
Programs and activities of the City of Burlington
are secessidle to people with disabilitics
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NP~

©eNo

10.
. Class A Benefit Comparison
12,
13.
14,
15.

INFORMATION COLLECTED FOR CLASS A RETIREMENT
STUDY COMMITTEE .

Appendix H of Police Union Contract, “Study Committee”

Examples Class A Plan as it is jow =~ 3

20 and out — benefits under different scenarios

1996 Police Wage and Benefit Survey, Labor Relations Information System , :
Table 3// Municipal Yearbook 1998 Municipal Contribirtiofis to' Socia] Security and State/City
Administered Employee Retirement Systems ’
BPD 10 Yr Turnover Statistics '

Memo 7/14/1999 Retirement Survey Data Analysis (Keleher)

Cost Estimate (1996) Full early eligibility requirement change from 25 to 20 yrs.

Total Pensions Paid FY 88 ~ FY 98 St

City Contribution to Class A Retirement FY 90 — FY 99

Memo 8/31/1999 Cost Estimate of 20 Years and Out Retirement - _
Questions and Answers about changing to Biweekly pay !
Class A employees who left service before retirement FY 93~FY 99

History of Class A retirément, salaries versus benefits FY 90 -Fy 99
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sreed date, and for the duration of the
rreafter unless otherwise agreed, the
ith corporals or police officers as
: shift(s) and one officer on the
ifts at the Airport consistent with
arbitrary or capricious manner. A

: reviewable by the arbitrator of the

" the procedure outlined in Section 10.9

two consecttive years.
two (2) consecutive tours then move
. “
\ )) years must return to Uniform

¢fore reapplying to the Airport.

¥
i
!

APPENDIX H
' STUDY COMMITTEE

During the term of the 1998-1999 Agreement, the parties agree to participate in a joint
study méafding xlnodiﬁcation of the. Cla.ss A pension plan. The issue under review shall be a )
change to the mulﬁplier in the benefit formula up 10 2.7% with an increase in the amount of i%» '
employee conﬁbution which would allgw_"an employee to retire aRer twenty (20) years of
service at full benefits as detenmined by the plan formula. The study committee shall consis: .
three (3) members, one appointed by the Union, one appointed by the Department, and oae .- .

shall be appointed by the Retirement Board, The committee shall meet no later than April 1,

- 1999 an.cl thereafter as determined by the committee. The committee shall issue a report and

recommendations which shall be submitted to the Mayor, the City Council and the Unicn no

later than January 30, 2000.

i

The committee shall also study the adoption of a biweekly pay system by the Depanimz=:

for potential inclusion in the FY 2000 Agreement.

70
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| | E
- " Examples: Class “A” Plan as it is now. {
A ' ‘ " Percent of final pay |
' |
’ | |
AFC: $40,000
Service: 25 years
Age: 50 '
Benefit: $23,500 57.3%
Y Cola: $27,000 65.9%
No Cola: -~ $31,000 75.6%
100% Survivor: - $20393 - 49.7%
50% Survivor: $21,947 53.5%
 “Expected Benefit: $777,850
O
AFC: $25,000
Service: 25 years
Age: 53 '
Benefit: $16,421 63.16%
Y Cola; . $18,866 726%
No Cola: - $21,661 83.3%
100% Survivor: $14,022 53.9% -
50% Survivor: $15,222 58.5%
Expected Benefit: . $499,198
N “
b/ (Example A)
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122 / Municipal Year Book 1998

O

24999 and a high of $120.98 for cities with a
population from 250.000 to 499,999, (The three
responding jurisdictions with a population over
LOOON0D did not ceport salary and wage ex-
penditures.) Firctighter per capita average ex-
penditures range from a low of $58.13 for cities
with populations from 10,000 to 24.999, o a
high of $73.33 for cities with populations from
S00.000 w 1.000.000.

Social Security and Retirement Benefits

The average expenditures for municipal contri-
butions 10 federal social security and other
employee retirement programs are reported in
Tuble 3/11. These expenditures are for both uni-
formed and civilian personnel.

The overall mean police departmant expen-
diture for social security and other retirement
programs is 3839982, This represents an in-
crease from the 1996 amount of $321.340. The
per capita average for 1997 is $16.08, compared
with $14.88 in 1996. There is a consistent in-
crease. in police per capita expenditures for em-
ployee social security and retirement benefits as
pupulation increases. The average per capita ex-
penditure spread is $27.28 for cities with over
1.000.000 peaple to $15.22 for cities with pop-
ulations trom 10,000 to 24.999. The highest av-

erage per capita expenditure for social security 3
and retirement benefits is found in the Pacific”

Coust division (520.50) followed closely by
expenditures in the South Adantic division
(519.30). The lowest average per capita expen-
diture for social security and other retitement
programs is found in the West North Central
division (S11.70 per capita).

Central cities have a slighdy higher average
per capita municipal conribution (S17.29) than
suburban {S16.60y and independent citias
{S13.701.

The mean expenditures for social security
and retirement for fire departments is $6-4.536.
The average per capita is $10.84. Cities with a
population from 500.000 to 1.300.0C0 show the
highest average per capita for secial seeurity
and other retirement programs ($15.62). As with
police. the figures tend to decline with popula-
tion. The smatlest communities show a per ¢cap-
ita expenditure of 59.63.

The geographic division pattemns for fire
show, the highest per capita average expenditure
tor social security and retirement is found in the
Mid-Adlantic and East North Cantral cities (both
at 312.39). aad the West South Central division
has the lowest per capita average of $°.88. Cen-
tral cities have the highest av 2ruage expenditurss
(312661 followed by suburban 1510.53) and in-
dependent cities 159.64),

Health, Hospitalization. Disability,

and Life Insurance

Table 3712 shows average total menicipal con-
tributions for health. hospitatization, disability.
and life insuranes progeams. The a 2rage expen-
ditares are $333.333 for police and 3391564 for
fire. The mean per capita amouats are 311,30
for police and $™.32 for tire. These fgures rep-
reseiit modest increases from the 996 survey

Table 3/10 EXPENDITURES FOR SALARIES AND WAGES (CIVILIAN AND UNIFORMED)

o ————
Palice Firg
No. of cities Maan Parcapita  No, of cities Mean Par capita
Classificater regorting [&)] (s) caponting (s (%
Total viiiiiiieainnes 1,204 4,533,056 98,13 964 3.474,720 63.94
Populaticn group
Qver 1.300.000 ....... (¢} 2 65,808.870 62.94
500.000~1,000.000 ... 4 83,503,095 113.31 6 48,419,259 73.33.
250,000 -459,999 ..... 23 44,404,418 120.98 23 26,264,549 71.97
100.000~249,999 ..... 58 16,449,166 111.29 53 10,751,389 ~ 71.30
50,000~-99.999 ....... 159 6,983,707 102.03 139 4,818,478 71.29
25.000~49,999 ....... 296 3,445,994 97.96 241 2,484,951 69.16
. 10.000-24.,999 ....... 664 1,530,753 95.25 scQ 969,894 58.13
Geographic division
New England .......... 90 2.876.570 92.20 7 2,401,075 76.13
Mid-Attartic .........., 149 3,380,596 111.99 58 3,142,347 66.93
East Nerth Centeaf ... 249 3.734,181 98.93 217 2,913.5¢0 64,91 .
West North Central ... 118 4,192,680 78.85 ar 3.146,748 47.21
South Atlantic ......... 169 4,572,130 112,03 146 2.963,644 69.57°
East South Central .... 53 3,161,913 81.19 52 2,514,783 61.68
West South Cential- ... 141 5,497,769 - 77.80 133 4,557,647 > 5447
Mountain .............. 69 5,501,340 93.00 57 3.174,637 i 5575 .
Pacific Coast .......... 166 7,190,376 112.25 137 5.298,630 : 72.39
Metro status - .
© Central ... ...eeeee., 245 12,175,418 102.12 238 8.779,789 70.21
Suburbarn ... 681 2,943,961 103.40 47 1,997,117 64,83
independent 278 1,690,591 81.73 258 1.255,450 56.88
Table 3/11 TOTAL MUNICIPAL CONTRIBUTIONS' TO SOCIAL SECURITY AND STATE/CITY
ADMINISTERED EMPLOYEE RETIREMENT SYSTEMS? ’
Police Fire
No. at qities Mean Par sapua No. of sities Mean- Far sapita
- Classificaticr repcrting {3) $ recering {s) (53]
Total cvvvernvininnnnnnen. 1,104 859,982 13.08 8ao 544,358 10.84
Population group” . !
Over 1.860.000 ....... 2 28.501.698 27.28 2 13,933.554 14.40
500.000 ~1,000.00G ... 5 18,667,745 26.40 5 10,386,284 13.82
250,000-~499,999 ..... 23 7.596.226 20.16 23 5.336,520 13.98
100,000-245,999 ..... 54 2.767,090 19.11 48 1,762,168 11.76
50,000-99,999 ....... 147 1,206.333 17.59 132 836,980 13.05
25.000-439,399 ....... 272 559,177 15.86 213 404,047 11.32
10.000-24.999 ....... 601 242,122 15.22 451 160,757 9.83
Geogragnic division
New England 56 206,707 13.25 43 360.49G 10.37
Mid-Atlartic 130 536,167 13.17 350 712,835 12.39
East Nerth Central ... 23¢ 764,821 18.70 189 622,301 12.39
West Nerth Central ... 110 580.011 11.70 79 658.397 8.51
South Atlantic ...... 164 824,697 19.30 143 5§30.530 12.25
East Scuth Central ...~ 53 468,083 12.00 51 345,786 9.03
Wast Scuth Central ... 137 1,122,506 12.20 127 857,050 7.88
Mountain .............. 67 904,333 16.31 55 530,010 10.27
Pacific Coast 157 1.529.952 20.50 131 802,338 11.72
Metro status o
Canteal ... .ol 234 2,178,326 17.29 223 L.710.751% 12.56
Subursan .. 817 435,160 153.80 427 319,041 '.0,.?3
Indeperdent ..., 25 277,266 13.70 230 213.050 9,54

‘Tre axoercitures ar2 tha muricioal contritLicns

‘For sratliac ard amifermed arpicyees,
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OFFICE OF THE CLERK/TREASURER

~ City of Burlington
T, ! : )
e Room 20, City Hall, 149 Church Street, Burlington, VT 05401 Voice (802) 865-7000
. 4 Fax (802) 865-7014 . -
TTY (802) 865-7142
- MEMORANDUM
’ TO: . Class "A” Retireme'ntAStudy Group
'FROM: Brendan-S. Keleher, Clerk Treasurer b
DATE: . 7/14/1999"

. SUB .TECT Retirement Survey Data Analysis

At the last meeting I distributed excerpts from the 1997 GFOA Survey of retirement
systems. [ have pulled some data from that survey and summarized in the attached spreadsheet.

Iselected all retirement plans in the survey that met the following criteria:

N 1. Employees not covered by social security pension
\J : 2. Municipal or county employee plans _
3. State plans that covered local police and/or fire employees -

From the total survey, I found that 91 plans met the above criteria. Selected data from these
plans is listed in the spreadsheet. T have listed the plans by ID code and included information on the
unit benefit and the percent of final average salary earned in retirement benefit at 30 years and 20

years.
Plan Percent of FAS ‘Percent of FAS
' At 30 years . At 20 vears
Burlington 61.3% 47 %
Average of 91 Plans 69.68% 48.35%

[ will next summarize the employee contribution levels for these plans.




Selection Factors:

1897 GFOA Survey of State and Local Rétirement Systems

Employees not covered by Social Security and
Municipal or County plan or

State plan covering fire or police

Percent of FAS
Plan ID_|Pol[Fire[Muni[State | % FAS Years . |30 yrs |20 yrs[25 yrs
448a 1 0 1 50 20 75 50
2| 21-25
_ 2.5| 26+ B
034a 1 1 1 2] . 60 40
0341a . 1 1 1 0 2.5 75 50
0428b 1l O 1 0 50 25 50( na
BERS|0023a 1 1 1 0 2.35 61.3 47| 235
0090a 0] 1 1 0 2.6|age/25 78 52
0163a 1| 2.5 75 50
0381b 11 1 0 50 50 40
0223b 0] 1 1 0 2.25 67.5 45
0223¢ . 1 © 1 0 2.4 72| 48
0411b 1] 1 1 0 2.5( 1-25 72.5 50
, 2| 26+ I
C414a 1 0 2.85 85.5 £6
0314b 1 0 1 0 -2 60 40
0360a 1 age ' '
0413a 1 1 1 0 2 60 40
0258b 11 1 0 2.75( 1-10 47.5| ° 37.5
' ) I RAES . :
0136a 1 1 1 0 2.1 63 42
0387c/b 1 1 11 0 2.5| 1-20 65| 50
v 1] 21+ .
0295a 0] © 1 0 2| 1-25 55 40
. 1] 26+
0296a i 1 1 0 - 50|at0 60 40
: 2| 21+ 1
0300a 0] 1 1 0 2.95) 1-25 87.75 59
’ 2.8| 26+ .
0464a/b 11 1 1 0 50jof sal 50 50
0329 11 1 0 2.5 75 50
0164a 0 1 1 0 50| after 20 62.5 50
old [0365¢c 11 1 1 0 2| 1-25 | §8.33| - 40| -
1.67| 26-30
new |0365a 1 1 1 0 21 1-20 70 40
3] 21+ '
0129a 1 0 2.5| 1-25 67.5 50




e

3| 26+ max72.5
0124a. 1 1] 1 0 2.5(1-25 72.5 50
: 2| 26+
supp |0124b 1 1 .1 0 3 - 80 60
0293b 1 0 2.25(1-20 65 45
221+
0141alb 1 1 0 B80javg 5 60 60
0320b 1 0 2.5(1-20 60 50| .
1] 21+max 60
0222¢ 0] 1 1 0 3 90 60
10222a ol o 1 0 2.15 64.5 43
0222b 1 0 1 0 2.8 84 56
0357a 1 0 2 60 40
0357b 11 O 1 0 2 60 40
0396a - 11 O 1 -0 50 - 50 50
0382a/b 1 1 1 0 2.5lmax75. . 75 . 50
0237b/a 11 1 1 0 2.5| 1-25. 70| - 50
v 1.5/ 25+
0426a 1 1 0 1 60| 25 yrs . 65| na 60
0194b 1 1 1 0| varied . 78.5| 52.4
0149a 11 . 0 2.75 82.5 55
0432a/b 1 1 1 0 2.75 77 55|, -
0027a 1 0 3 90 60
0229a 1 0 50| at 20 yrs 60 50
1.5( 20+
0128a 1 0 1 0 2.5 75|17
0326a 11 1 0 1 2 80 40
0092a 1] 1 1 0 2( 1-20 77.5 40
4 21-25
3.5 26-30
1| 31-35
015%a .0 O 1 0 27| ... - 81 54
0323/4a 1 1 0 1 50(20 yrs 70 50
2[ 21-30
, 1] 31+
0458a 1 1 0 1 2
0458a 0f o 1 il 1.25 :
0269a o 1| 1 0 C2 60 40
0048e i 1 0 1 2.5 75 50
0048b 0] O 0 1 2.2 66 44
0463a 11 0 0 1 2.5| 1-20 60 50
1] 21-32
0315a 0l 0 1 0 2.16 64 43.2
0146f A1 0 1 2.62 78.59| 52.4
0146a 0 0 0 1] 2.61 78.34| 52.23
0042e 0| O 11 - 0 2.1 63| 422
0336a 1 1 0 3 90 60
0336a ol o 1 0 2.25 67.5 45
0226a 0| © 1 0 25 75 50




AN

AN

0206a

0 0/ . 0 1 1.492 4425 29.5
. |0017a 1 0 1 0 2.75| 1-15 90 60
3| 16+ :
0017a 0 1 1 0 3
0036a 0l 0 0 1 2 60 40
0133b 11 1 0 1 2.65 79.5 53
0362a of 0 1 0 2.2}max 75 66 44
0452a 1711 0 1 2.7( 1-22 64.8( 54.54
: 0.75) 23-30
0176a 11 0 o . 1 3.33 100 67
0087d/c 1 1 0 A 2.5( 75 50
0466a 11 0 1 0 50| age 50/25| 50 40
0380a 11 1 1 0 2 : 60 40
0016a 0] 0 .0 1 2.5 75 50
0301a 1 1 0 1 2:5( 1-20 67.5 50
2| 21-25
1.5( 26-33
0068a 1 1 0 1 ' 2 70 40
65| 26+ ' )
0418a 11 0 1 0 2| - 60 40
0417a 1 0 i 0 2| 1-25 70 40
0062a 1 1 1 0| 2.2-2.8 84 56
0454a 0l 0 0 1 3.13 94| 62.67
0331a 0] 0 1 0 1.67 50| 33.3
0331a 1 0 0 1 2 , 80| 40
0321a 1 0 0 1 2.62( age 55 78.6| 524
2| age 50
0456a Qo -0 o - 1/ 2 78.6| 52.4
. 2.62| age 55
0024a 1 1 1 0 2.8| 1-25 75| . 56
, Pol only 1| 5yr@ 25+ :
0026¢ 0] 1| 1] - 0 2.7 81| .. 54
0026a 0] O 1 0 2.25 67.5 45
0026h 1 0 1 0 3 80 60
0009a 1 0 1 0 50| 20y 70 50
- 2| 21+ max 75 '
0442h i O 1 0 2.5/ max 70 70| - 50
0273a 0| © 1 0 2.5 max 70 70 50
0367a 1] 1 1] 0 3| 1-25 85 60
2] 26+
045523 0] 0 1 0 2.5 75 50
0307a 0l 0 1 ¢ 2.5 75 50
0157a 1 1 1 0 2.5 75| 80
0317a 1l O 1 0 1.72 51 34
Count 91
Mean 69.68| 48.35
Median 70 50




16/12/96
A Employees

Full early eligibility requirement change from 25 to 20 yIs.

i
3

: Amortization of
Additional Past Additional Past Normal Normal.

Service Liability Service Liability " Rate Cost

- 1,273,744 189,825 U208% . 120,148

.+ Total Annual

Expense

309,973




FY *99
FY 798
FY 97
FY '96
FY 95
FY '94
FY °93
FY’92
FY *91
FY 90

City Contrib to Class A

City Contribution To Class “A”

Retirement System

Gson I, /«y

”ﬁ

12.08%
14.64%
13.25%

15.97%

13.61%

712.54%

12.39% -
11.89%
14.11%

12.93%

$596,850

$752,950

$730,500
$809,430

$654,000

$589,220

$544,845
$553,294

$468,575

$603,300

J

..?S'Voow—‘"f
15245

f7.4/
(587

0.5 7

/.87
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Pensions Paid
FY ’88
FY’89
FY 90

FY ’91

FY *92

FY 93

FY *94
FY 95
FY *96
FY *97
FY *98

a

W’%"

1,279,931

1,468,017
1,564,226 -
1,606,118

. 1,652,396

1,755,810

1,892,918 -

" 2,151,951,

2,233,730
2,311,498

2,467,439
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CLASS "A" RETIREMENT BENEFIT COMPARISON - | updated 9/98

l.v BANGOR, MAINE

% X AFC X Service
25 and out with 50%
employees contribute 6.5% ;
disability benefit of 66.66% of.AFC
retiree can stay in-group health, pays Premium

2.  BURLINGTON, VERMONT

2.35% x AFC x Servicde or larger accrual vs. COLA -
25 and out _ , ‘ -

employees contribute.8.83%

disabilitxﬁbenefit of 75% of current pay

retiree can stay in group health, rays premium

3.  CONCORD, NEW HAMPSHIRE .- belongs to N.H, State Ret, System

2.5% X AFC x Service

45 and 20 and out

employeés contribute 9.3% B

disability benefit of 25% AFC or service retirement

retiree stays in.group, state pays $187.88/single, $375.76
for 2 person and family for under 65, and $118/single,
$236 for 2 person and family after retiree reaches 65

4. EAST HARTFORD, CONNECTICUT

2.5% x AFC x Service

25 and out ‘

employees contribute 6% v )
disability benefit equals service benefit 1f over 20 years

and 50% AFC if under 20 years
retiree can stay in group and own health is paid

5+ KEENE, NEW HAMPSHTRE - belongs to N.H. State Ret. System

Ssame as Concord, New Hampshire

6. MANCHESTER, NEW HAMPSHIRE - belongs to N.H. State Ret . System

same as Concord, New Hampshire
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MIDDLETOWN, CONNECTICUT
g LU L

2.5% X AFC x Service )
20 and out ' :

employees contribute 6%
disability benefit of 66.66% of current pay
retiree can stay in group and own health is paid

NASHUA, NEW HAMPSHIRE - belongs-to N.E. State Ret. System

same.As Concord, /New Hampshire

PORTLAND, MAINE. o

2% X AFC x Service _ . N
25 and out with 50% :
employees jcontribute 6.5% o
disabillity benefit of 66.66% of AFC
‘retiree can stay in group, pays premium

PORTSMOUTH, NEW HAMPSHIRE - belongs to N.H. State Ret.

same as Concord, New Hampshire

System
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-Class“A” Employees” Who Have Left Service Before Retirement

FY 1993

FY 1994
FY 1995 |
FY 1996
FY 1997

FY 1998
 FY'1999"

~ Fire

~ Fire

Fire
Fire

Fire

Fire

Fire .

Police 3
Police 5

Police 2 -

.. Police’ 6.,

" Police 5

Police 5-

Police- §-




History-of Class<A> Retirees

Fiscal Year

NNNNNNNN_ |

PO P P4 DA b b B

90

91

o,

93 .

"93

293
94

95

95"
’95

’95

"95
’95
"95

-’95

96

:97

'97
97

97

"08

98

98
"98
"98
"98
98

98

Department

Police
'Police :

Fire
Fire
Police -
Fire

Fire

+ Fire

Fire
Fire
Police
Fire
Fire
Fire

v o o e

Fire
Fire
Police
Police

Police
Police
Police
Fire
Fire
Fire
Police
Police

- 2 ot 1

42,344
37,257

34,736

35,730
42,960
36,586
34,301

42,148
- 45,233

48,977

137,917

33,592

37,633
138,668

49,282

47,797
40,920
43,244

- 38,313
35,515

35,467
43,480
43,382

Benefit

14,420
19,185




- X——98 Police 41,091 - 28,268
™ X 98 Police "41,299 31,637
X 98 Police 42,832 35,545
X 98 Fire - 40,573 36,757
X 98 Fire 40,825 38,532
X 98 Police . 43,556 . 34252
X 98 Fire - 41,261 . 34,702
X 98 Fire 48,393 42,092
X 98 Fire 36,219 32479
X 98 Police - ALZOY T g g
X 98 Fire 43,054 38,815
X 98 Fire 46,412 39,805
X 98  Fire 35,577 128,571
X 99 Police  41,466" 131,962
X 99 Police . 59,856 46,405
) X=window
History of Class A Ret.
(\/"“\)
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OFFICE OF THE CLERK/TREASURER

City of Burlington
Room 20, City Hall 149 Church Street, Burlington, VT 0540 Voice (802) 865-7000
. Fax (802) 865-7014
TTY (802) 865-7142
‘MEMORANDUM
.TO: Class A Retirement Study Cofrimitteé
FROM: . Brendan S. Keleher, Clerk Treasurer w
DATE:  831/1999

SUBJECT: Cost Estimate of 20 Years and, Out Retir_elilent .

Description of the Analysﬁ

I assumed that a 20-year full retirement at 50% of final wage was avaﬂable inFY 2001.1

~developed a five-year projection of increased retirement activity and subsequent staff replacement

in the Police Department. In the analysis, I followed the 12 Police employees (swomn officers) who
in FY 2000 have completed between 15 and 20 years of service. I assumed each employee retired at

-the end of the fiscal year in which he/she reached 20 years.

Methodology

more than 20 years, since at this time the number is smal] and most already are, or in the time period’
of this analysis wil] become, eligible to retire under the 25 year plan. Thus the impact on this group,
if'any, is small. Also did not include the salaries and wages of the bulk of the department which

has less than 15 years of service. The impact on department staffing of a change in the retirement
plan is further into the future. ' '

Time Frame:  The analysis projects cost for FY 2001 through FY 2005.




Results

N

- The retirement analysis does not include the change in the
. retirement fund. Rather it uses the estimated

. Cost avoidance in wages is the difference between the e
" continued in employment versus the salary or wages of thy

- following costs and savings over the fisca years 2001 thry

* Five Year Cost Avoidance in Wages $(237,800)

Five Year Cost Increase in Retirement Benefit- 504,900
Increase in Total City Cost b $267,100
Annua] Cost Avoidance in Wagés ' |
COF0L FYam pygn o 2000 Fya00s
5145000  (14940) (15400 (109,000) .
- Annua] IncreaseinRetireﬁleht Benefit Payments - : ‘ |
T Fyao FY2002  Fy 2003 FY 2005
SO 2430 gyqap 246,120,

level but through

promotion, . : ‘
Aunding requirements to the

annual payj_.)j In retirement benefit to the |
employees assumed to have retired in the analysis.

placement employee.

Programs and activities of the City of Burington
are accessibie to People:with disabilities

Ry, LT *

ees’ salai'yor'wages if.théy R PR




Section 23

November 22, 1999

Report from Class B Study Group (Members: J. Strouse, Robert
Albery, P. Paquette, M. Ushakova, W. Rasch, B. Keleher, K.
Labounty) to Mayor Clavelle, J. Knodell, M. Gardy, B. Perry, S.
Bushor, J. Strouse, M. Kost, B. Keleher, G. Gilbert, T. Green, T.
Middleton, R. Albery, P. Paquette, B. Grimes, L. Atkins, T.
Watkins, re “THE FINAL REPORT OF THE CLASS “B” STUDY

GROUP” .

Comments on the above Report: The Committee reviewed
the funding status and benefit levels of the retirement system and
made recommendations of benefit improvements. The report
includes the summary of the analysis and cost impact of the
changes performed by Buck/Mellon.
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- THE FINAL REPORT

OF THE CLASS “B” STUDY COMMITTEE

MEMBERS: |

JAMES STROUSE

- ROBERT ALBERRY

PAUL PAQUETTE
MARINA USHAKOVA
WILLIAM RASCH
BRENDAN KELEHER
KARL LABOUNTY

CINDY DAVIS (STAFF)

- The Committee used the following information to discuss plan changes. Using this -

information, the Committee developed a list of five changes for further discussion

’

and consideration by the AFSME membership.

The Committee was established and the study was done based on the terms of
ARTICLE XX of the AFSME Contract of July 1, 1998-— June 30, 2000
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. This report is being sent to:

Mayor Clavelle
Jane Knodell

Matt Gardy

* Barbara Perry

Sharon Bushor
James Strouse
Maury Kost
Brendan Keleher

Gordon Gilbert

Cpl. Timothy Green

SF Thomas Middleton
Robert Alberry

Paul Paquette

Barbara Gﬁmes
Lindol Atkins

Tim Watkins _

Cindy Davis

Retirement Administrator

11/22/99
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Actuarial cost estimates — normal retirement at 62 and ea;‘ly reductions
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Actuarial cost estimates — normalvretirement at 60 and early reductions
Actuarial cost estimates — various changes -

List of proi)osed changes

Examples of the plan as it is now

List of pensions paid-

List of City contributions to the plan

Actuadrial cost estimétes from 1996-1997

Retirement survey data

Retirement Board proposed changes
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Proposed Charges for the Class “B” Retirement Plan  11/16/99 -

1. Change the accrual rate for the first 25 years from 1.2% to 1.6%

2. Change the early retirement reduction from the actuanal eqmvalent chart to 2% per year from
55to 65 - . : .- .

3. Provide an $800 annual pens_ion'payn_ient to help pay for health insurance

4. Change the survivor benefit from 25% of pay to 30%

5. Include holiday, shift differential, and longevity in the average final dompensation -
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Proposed Changes for the Class “B” Retirement Plan 11/16/99

1. Change the accrual rate for the first 25 years from 1.2% to 1.6%

2. Change the early retirement reduction from the actuanal equivalent chart to 2% per year from
55 to 65

3. Provide an $800 annual pens1on payment to help pay for health insurance
4. Change the survivor beneﬁt from 25% of pay to- 30%

5 Include hohday, shift differential, and longevity in the average final dbmpensation :',"

Costs:

1. $851,418 _. 4.47% of “B” base payroll
2. $512,673 269% <

3. $ 97,603 51% o«

4. $21216 - 11y«

5. $ 24,443 .13% «
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CLASS B PROPOSED CHANGES TO THE RETIREMENT SYSTEM

1.6% per year of Service up to 25 years. Then a 1/2 of 1% thereafter for
each year of service with retirement age of 55 to include future and past

X e T sHee
service, 1 £ G\éa O\dé-’}'dlln\ f0S7L LfS' (‘o_"\/"‘;"t:rj
- /o-jf/‘g C«.Y : X
. $ 40,000. life insurance policy at retirement with an option for retiree to buy

“more at City rate.

. Raise Survivor benefit from 25% to'3 0%
~ ki deys worked : )
. Using Holidays and shift differential for average final compensation
calculations. 4 Longevidy

L 3

"+ - Provide $800.00 per year towards health'insurance cost.:




Examples: Class “B” Plan as it is now.

AFC: .
Service:
Age:

Benefit:

% Cola:
No Cola; - -
100% Survivor:

50% Survivor:

. Expected Benefit:

. Social Security ('est.)f"'

A

AFC:
Service:
Age:
Beneﬁt:

Y Cola:

No Cola:

100% Survivor:

50% Survivor:
Expected Benefit:
Social Security (est.):

(example B.doc)

$40,000

25 years

65

$12,000 /¢,000
$13,670

$15,340

$10,369 13, 825

811,588 /8487

$240,000 320,000

$13,164

-$25,000
- 25 years

65

$7,500 /o000 -

38,544

- $9,588

$6,481 &, 64L
§7,243 2,657
$150,000 2 £5, D00

$10,692

Percent of final pay

/. ¢ %,

41.1%

29.3% - 39%
333%

37.4%

253%  33.7%
28.3% 37.7 %
321%

.28.8% 38.5%
32.9%

36.9% :
2499 33,2l
270% 37.4 7
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Pensions Paid
Fy 88
FY ’89
FY ’9'0 ,
Fy *91 ;
rve
FY ;93
FY ’94
FY ’95
/\:) FY '96
FY ’97

FY 98

1,279,931

1,468,017

1,564,226

1,606,118

1,652,396

1,755,810

1,892,918 -

2,151,951
2,233,730

2,311,498

2,467,439
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Year

FY ’88

FY ’89-

- FY ’90

FY *91
FY 92
FY *93
FY °94
FY *95
FY *96
FY *97

FY °98

City Contributions to “B” Plan

Retirement
617,326
597,616 .
589,937
562,806
682,424
725,943
773,869
335,924
184,049
361,887

250,266

Social Security
994,902
1,117,305
1,242,925
1,342,529
1,376,479
1,377,264
1,3:.6 1,254
1,372,498
1,427,051
1,477,038

1,540,000
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Class “B” cost estimates 1996-1997

Change

50% AFC
age & service=
80

55&20

 60&20

62 & 25
$25,000 Life
50% AFC
Rule of 80 .
Plus 2% AFC
after 80 . ’

Provide $800

. supplement

for health ins.
one person

Past Service
Liability

5,275,856

1,783,522
670,912
376,672
380,640

* 9,762,897

416,087

- (cost class.b 1996) ‘

Amortization

of Past

Service Liability

786,258

265,797
99,986
56,135

56,727

1,454,960 .

62,009

Normal .

Cost

519,184

114,010

47,358

26,310

28,064

798,070

31,572

Total
Annual
Cost

1,305,442

379,807
147,344
82,445

84,791

- 2,253,030

93,581
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o MEMORANDUM . '
T0: - ~ Retirement Study Group Class “B” ' / K/ . .
FROM: . Brendan S. Keleher, Cletk Tréésurez_' ﬁé/ ( o '
DATE; 71771999

SUBJECT: Retirement Survey Data o ©o-

The Government Finance Officers Association in conjunction with other state and local
public employee associations (Public Pension Coordinating Council) periodically conducts a survey.
of retirement plans. I have obtained a copy of the 1997 report and database, | have made for your
review a copy of the executive summary, the benefits and contributions sections. ’ '

 The survey report contains information on a large number of local and state retirement
plans for local government employees, teachers, state employees, judges and legislators. The report
gives a broad view of the benefits on these systems. Much of the report, incidentally, addresses the
structure of the plans such as board membership, legislative authority, and investment patterns.




1997 SURVEY OF
STATE AND LOCAL GOVERNMENT
EMPLOYEE RETIREMENT -
SYSTEMS

- SURVEY REPORT

. by Paul Zorn

: -FOR THE MEMBERS OF
THE PUBLIC PENSION COORDINATING COUNCIL

Government Finance Officers Association
National Association of State Retirement Administrators
National Conference on Public Employee Retirement Systems
National Council on Teacher Retirement




L EXECUTIVE SUMMARY

This report presents summary analyses of state and local government retirement systems
surveyed by the Public Pension Coordinating Council (PPCC) in 1997. The purpose of
the survey was to obtain in-depth information about the current practices of public
retirement systems regarding their administration, membership, benefits, - contributions,
funding, investments and reporting. This executive summary presents the major findings

from the 1997 survey and compares them with results from the 1995 survey.'

’Summary statistics for the PPCC’s 1993, 1995 and 1997 surveys are presented in tables at

the back of this report. Table I-1 presents descriptive data regarding the distribution of
the respondent systems by number of members, amount of assets, geographic location,
type of employees. and administrative jurisdiction. Table I-2 presents administrative data
related to the size of retirement boards, number of system staff size of administrative
€Xpenses, and annual pay of the chief administrative officer. . Table I-3 presents benefit

“data related to plan benefits, postemployment cost-of-living increases, and ‘membership

coverage under Social Security. Table [-4 presents results related to actuarial analyses
and assumptions. Table [-5 presents results related to plan funding, including plan
liabilities, assets, and funding ratios. Table I-6 presents data on employer and employee
contributions, both in dollar amounts and as a percent of payroll. . Finally, Table I-7
presents results related to system investments by major investment categories and rates of A
investment retum,

A Note on Readine the Tables

In addition to providing summary statistics for each of the past three PPCC surveys, the
tables accompanying this executive sumimnary attempt to highlight changes in key variables
that occurred between the 1995 and 1997 surveys. To do this properly requires that the
respondents who provided information for both years be selected (or “matched™) and that

.the comparisons be carried out only on the matched responses. This ensures that the
- results reflect actual trends rather than differences in the survey respondents between the
two years. .

In the accompanying tables, these matched responses are reported in the two columns
under the heading “MATCHED CASES.” The column headed “% Change™ to the right
of the matched cases columns shows the percent change in the average (i.e., mean) or total

" No single feport can present all facets of eatities as complex as retirement systems. To assist pension
professionals conduct their own analvses. the Public Pension Coordinating Council makes the 1997 survey
data available as the PENDATY7 database. PENDATY7 can be ordered from the Government Finance
Officers Association, 180 N, Michigan Avenue. Suite 800, Chicago. Illinois, 60601, (312/977-9700)




1,000 active members) have very small staffs averaging about one full-time equiva]gijt
employee. while. large systems (i.e., those with 100.000 or more active members) have
staffs averaging over 200 employees. The table also shows that staff sizes declined

between 1994 and 1996 for all the membership size categories, ranging from a 2.6 percent

decline for systems with less than 1,000 active members to a 7.4 percent decline for
Systems with between 50,000 and 100,000 active members, '

Annual administrative expenses in 1996 ranged from an average of $223,000 for small
Systems with less than 1,000 active members to $18.4 million for large systems with more )
than 100,000 active members. Although the comparison of matched cases in Table I-2
suggests that administrative expenses grew substantially 1994. and 1996, it is unclear how -
investment expenses were treated by the respondents during the two years. Since
investment expenses can be very large, the possibility of Inconsistent treatment makes
comparisons of administrative expenses between 1994 and 1996 problematic.

~ Public retirement system: administrators are, in general. modestly paid officials. Table I-2

shows that, in 1996, the annual pay for the systems’ chief administrative officer was. less
than $70,000 for approximately one-third of the matched cases and less than $90,000 for
two-thirds of the cases. Comparable data were not available for 1994 because of changes
in the way the question was phrased between the two years.

Retirement Benefits

Retirement benefits are genefally calculated for members of public employee retirement

plans using formulas that include the employees’ years of service, age-at retirement, and
final average salary (FAS). Often the formula is expressed das an annual unit benefit
percentage (e.g., 2.0 percent) multiplied by years of service and final average salary.. The
FAS is often computed as the average annual salary of the highest (or last) three or five
years of service. |

State and local government employees are not universally covered under the Federal Old
Age, Survivors, Disability and Health Insurance (OASDI) programs, commonly referred
to as Social Security. Estimates made by the U.S. Department of Labor indicate that
approximately 76 percent of current state and local government full-time employees in
defined benefit plans are covered by Social Security. ‘although the coverage varies by
different employee groups.”  Although state and loca] plans typically do not specifically

"~ integrate Social ‘Security income into their benefit formulas, they often offer a higher

annual benefir percentage to plan members who are not covered by Social Security than to
those who are covered. This partially offsets the lower overall retirement income these
members receive as a result of not being covered by Social Security.

The average annual benefit percentage earned for each vear of service changed very little
among the matched respondents between 1994 and 1996, Table I-3 shows that. for active

US. Department of Labor, Bureau of Labor Statistics, Emplovee Benefits in Stare and Locul
Governments. 1994 (Washington. DC: U.S. Government Printing Office. 1996). p. 30.

-
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Assumptions about total salary increases also fell slightly. during the period. Table I-4
shows that the average assumed rate of total salary increase (including inflation and
step/merit increases) fell from 6.02 percent in 1994 to 5.92 percent in 1996 Assumptions

about inflation also fell during the period, from 4.78 percent in 1994 to 4.57 percent.

Obligations. Liabilities and Plan Funding

Over time retirement plans accumulate substantial pension obligations that accrue as a
result of employee service. Thisis a normal part of the-reserve funding process. To fund
these obligations, the plans  accumulate contributions from employers (and often

employees) and income earned on investments. These moneys are added to the plan’s .

pool of assets and are used to pay benefits that are currently due or will become due in the
future. :

e ea

Pension obligations, measured using the actuarial accrued liability’ (AAL) increased

substantially during the period.* Table I-5 shows that, for the matched respondents, the -
AAL grew at a rapid pace of 16.4 percent, from $1.06 trillion in 1994 to $1.24 trillion in

1996. Fortunately, plan assets grew at an even faster pace. The actuarial value of assets
for the matched respondents grew 21.3 percent, -from $891.9 billion in 1992 to $1.08
trillion in 1996. Asa result, the unfunded actuarial accrued liability (excluding overfunded
amounts) fell from $169.6 billion in 1994 to $167.1 billion in 1996..

As a consequence of the increase in plan assets, the AAL funding ratio (i.e., ratio of assets

0 AAL) also grew from 83.9 percent in 1994 to 87.4 percent in 1996. This reflects a
long-term trend in the improved funding of state and local retirement plans that began in
the 1970s. : '

. As the above statistics suggest, many of the respondent plans have improved their funding

status.. Table I-5 shows that the percent of matched respondents with AAL funding ratios
below 50 percent fell from 7.3 perceit in 1994 to 5.3 percent in 1996. Moreover. the

- percent of matched respondents: with funding ratios over 90 percent grew from 49.2 ,

percent in 1994 to 56.6 percent in 1996.

Emplover and Emplovee Contributions

Public employee retirement plans hire actuaries to calculate the employer contributions
necessary to systematically fund the pension liabilities. In most instances, this contribution
includes an amount representing the benefits which will accrue to members during the next
plan year (referred to as the “normal cost”) and an amount that amortizes the; unfunded

*The actuarial accrued liability (AALY) is caleulated as the presant value of total projected benefits for past
and present 2mployees based on the actuarial cost method used to fund the plan. For about two-thirds of
the respondents. the AAL is based on the entry age actuarial method. which includes projections of

- members” [uture salan and future service, and resulis in 2 contnbution rate that remains level as a

perceniage of pavroll over time.




Conclusion

Gcnerally,‘ the results of the PPCC’s 1997 survey strongly suggest that state and loca] -

government employee retirement systems are well funded and in sound financial health,

While pension liabilities grew during the period, pension assets did 4s well, resulting ina

decline in the unfunded actuarial accrued liabilities. In addition, benefit formulas have

.remained stable, and there have been slight declines in assumed total salary increases due

to-declines in inflation. Finally, the systems experienced strong investment returns over
the past two years, keeping their average five-year rates of investment return above the
assumed rates used in the actuarial valuations.
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contribution plan, the retiring employee typically receives an annuity based .on the torg|

amount that has accumulated in his or her account at retirement. This amount is the sum.
. of emplover contributions, employee contributions (if any), and investment earnings,

Under a defined benefit plan, the benefit is usually calculated using a formula that includeg
the employee’s years of service, age at retirement and final average salary. Essentially

there are two types of defined benefit formulas: flat-benefit formulas and unit-benefit
formulas. Flat-benefit formulas provide a retirement benefit based on some flat percentage
of salary. Such a formula might promise to pay a member 50 percent of his or her salary
Uponretirement after 25 years of service. ' o

Unit-berefit formulas promise to pay retirement benefits equal to the-“unit- benefits™ that

accumulate over an employee's years of service, multiplied by _the ’erpp[oj'/ee’:'s “final
average salary.” Unit benefits are typically expressed as a percentage (e.g.. 2.0 percent) of
final average salary, and are multiplied by the nurhber of years of the employee’s service to
determine the annual retirement benefit. For example, an employee who works for 30
Years at a unit-benefit rate of 2.0 percent per year would earn annual benefits equal to 60
percent of final average salary upon retirement. ! '

Among the survey respondents, the unit benefit ranged from less than 1.0 percent to 5.0
percent and averaged 2.00 percent for state and local employees who were covered by
Social Security. Exhibit [V-2 shovws the average annual benefit percentage earned by type
of emplovee. On average. general employees who were covered by Social Security earned
benefits at a rate of | g4 percent per vear, teacher/school employees at a rate to 1.77
percent. police and fire fighters at a rate of 2.37 percent and other employees (mostly
legislators and Judges) at a rate of 2.47 percent. As will be discussed later in this chapter,
somewhat higher unit benefits were tvpically provided to employees not covered by Social
Security.

Final Averace Salafv

Most public employee retirement Systems calculate benefits as 3 percent of final average
salary multiplied by' the annual benefit percentage discussed above Caonsequently, the
method for determining final average salary has an-important effect on the calculated
benefit. Since salary tends to increase over the service life of an employee. retirement
benefits will generally be higher when final average salary is defined as closely as possible
to the final vears of employment '

For most of the respondents. final average salary was delined as the emplovees’ average
salary earned during the highest or last three or five vears of service  Exhibit ['V-3 shows
the distribution of respondents by the period used for determining final average salary and

. Unit-benefit formulas hase two basic variattons “single-rate”™ formulas and “step-rae” formulas  Under
asingle-rate formula. the benefit rate does not change over the sem ice ftfe of (he ciployes Syeh was the
€as¢ in the sxample presented above. Under a step-rate formula. the rmte applicd 1o the firsy sey o) vears

of an emploves's sen 1ce may be dilTerent (either greater or snutllery than the rie appired 1 lter vears.

-
r o




' was statistically significant, suggesting that the surveyed plans implicitly consider Socia|

Security benefits when establishing their benefit formulas,

Postemployment Cost-of-Livine Ad[ustments

In order to mitigate the effect that inflation. has on retirement income, many public
employee retirement Systems provide retirees with postemployment cost-of-living
adjustments (COLAs). Table 1V-8 presents the distribution of respondent plans by the
method for establishing the postemployment COLA. Seventy-one percent of the
réspondents indicated that they provided some form of postemployment COLA in 1996,
with 16 percent providing it as a fixed rate specified by the plan 29 percent providing it as
variable rate based on the Consumer Price Index (often with the maximum rate set at 3.0
percent), and 13 percent providing it through ad hoc legislative action. In addition, 15
percent indicated they provided the COLA through other mechanisms, including a variable
rate based on investment performance. Table IV-9 shows that the COLAs averaged 2.62
percent for the respondent plans in 1996,

Legislative Chanees
==2lSlative Changes

State and loca] governments will occasionally make legislative changes to the plans. In
order to get a sense of the frequency of these changes, survey respondents were asked to
indicate the types of legislative changes that were enacted ‘during the past legislative
session. Table TV-10 shows that, overall, 17 percent of the respondent systems indicated

Conclusions

Retirement benefits were generally provided to members through defined benefit plans
using single-rate benefit formulas that were not directly integrated with Social Security.

service,

Significant differences. were found among the Systems with regard to the unjt benefits
earned when analyzed by type of .employees. Police and fire fighters’ plans tended to
provide higher average-unit benefits than did the general and teachers/school employees’
plans. It should be noted, however. that a lower percentage of police and fire fichters
wers covered by Social Security. '
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VIL. EMIPLOYER AND EMPLOYEE CONTRIBUTIONS

In order to accumulate the funds needed to pay promised benefits, state and local
rétirement plans receive contributions from their sponsoring employers and, often, the

active employees who are covered by the plan. These amounts, combined with income’
received from the investment. of accumulated plan assets, constitute the major sources of

plan income.

- One of the actuary’s primary tasks is to compute the annual contributions that the

employer must make to fund the retirement plan on a systematic basis. As was noted in an
earlier chapter, this contribution includes an amount representing-the benefits which will
accrue to members during the next-plan year (the “normal cost”) and an ‘amount that
amortizes the unfunded -actuarial accrued liability over 20 to 30 years. Typically the
actuarially determined contribution is expressed as a percentage of the employer’s payroll.

Emplovers’ Contributions -

.’.

Employers’ contributions for the respondent plans totaled $31.2 billion, and averaged
$84.3 million per plan. (Table VII-1) When expressed as a percent of covered payroll,
employers' contributions averaged-13.6 percent per plan. (Table VII-3) For 38 percent of
the plans, employers’ contributions were less than 10 percent of covered payroll, while for
about one-quarter of the plans employer contributions were over 15 percent. (Table VII-
2). On average, employer contributions were higher for plans covering police and fire
fighters and lower for plans covering general employees, teachers, and school employees.
(Table VII-3). These differences probably reflect the differences in the way benefits are
structured for the different types of employees.

Actual Emplovers’ Contributions Related to Actuarially Determined Contributions

Governmental contributions to public retirement plans are generally subject to the
appropriation process within the employing government. Consequently, the plans
compete with other governmental programs for funds. During times when economic
forces increase the competition for goverrimental funds, employers may forgo paying the
full amount of the actuarially determined contribution. In the long-run, however, this may
increase .the cost of funding the plan, since fewer dollars are invested to earn interest
income.

Most employers are paying the full amount of the actuarially determined contribution.
This is dramatically illustrated in Exhibit VII-2 which shows that 78 percent of the
respondents are making the full actuarially determined contribution. and only about seven
Percent are making less than 90 percent of the actuarially determined contribution.

Ji
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mSS?rﬁﬁ\ .mﬁ».ﬁ_m,_,-ﬂm FOR ANNUAL UNIT wﬁzm:.ﬁ FOR MEMBERS NOT COVERED BY SOCIAL SECURITY

><mm§hm ANN c>r .
UNIT BENEFIT (% OF FAS) . . Standard Number of Total
. Mean Deviation Valid Cases- Respondents
Region
Northeust 211~ 062 17 52 :
Midwest o : 239 _0.47 53 : 101
South _ _ 251 A “0.47 D) 123
: West . C 226 . 037 47 103
' Number of Members
< 1,000 . . 2.53 » 0.62 - 72 172
1,000 - 49,999 i 2.26 * 0.40 4 70 148
50,000 - 99,999 - 220 » . 0.38 . 11 26
100,000+ . © 2.00 * 0,32 13 33
Total Assets (Market) o ’ ~ ,

" <S$100 million . 2.50 = . 064 56 162
$100 - $999 million ‘ 243 » 0.47 ' 5 ‘ 106
$1.0 - $9.9 billion o . - 2,19 . 0.36 44 82
$10+ billion . _ 2,02 . 0.35 . 12 29

Type of Employces )
General 224 % 0.44 52 165
Teachers/School 2.09 « 036 . 21 . - 40
Police/Fire 2,40 » 0.43 ) 83 128
Other . o320 -0 0.98 10 v 46
Administrating .—:..w..:n:es
Independent . . 2.35 a7 . © 40 64
State Government . 3.40 . 0.68 54 : 118
Local Government ) . . 233 . 0.48 . 65 165
Special District & Other ’ 2,39 - 0.36.. 7 32
. Total Responses . 2.36 v 0.51 ’ . 166 379
Zc?“" a ' indicates statistically significant differences among group means at the 99% confidence level, . O
() - | W, . |




- TABLE 1V-5

.

SUMMARY m.ﬁ\w%—m.ﬁﬁm FOR AVERAGE ACCUMULATED BENEFIT AFTER 30 YEARS OF SERVICE
FOR MEMBERS NOT COVERED BY SOCIAL SECURITY

AVERAGE ACCUMULATED

Number of Total

.- Valid Cases Respondents
20 ) ‘52

54 101

49 123

53 103

79 172

72 148

12 26

13 . 33

63 162

. -53. - : 106
47 82

13 29

C s , 165
22 oo 40

' . 92 128
10 46

42 . Y %

55 . I8

71 165

8 - 32

176 379

Not

BENEFIT (% OF FAS) Standard
’ Mean Deviation
W..WEE-

. Northeast 6617 7.99
Midwest . 68.20 » 8.93
South - : o 7334 % - 12,52
West 65.25 = 11.44

Number of Members Do
<1,000 . o : . 68.89 12.03
1,000 - 49,999 . . . . 69.36 + 10.33
50,000 - 99,999 ’ 70.16 * 8.87
100,000+ , s . 159,96 * 8.21
Total Assets (Market)
< $100 million 67.95 = 12.57
$100 - $999 million BRTRY 71.77 » 10.41
$1.0 - $9.9 billion - . 67.56 9.16
$10+ billion . i 6137 » 9.16
Type of m.:.:.&e&
General ‘ . . 68.07 : 11.89
Teachers/School : . 64.77 9.32
Police/Fire E 69.16 11.18
Other . . 73.00 . 8.39
Administrating Jurisdiction
;an»:aoﬁ " . 70.48 9.86 .
State Government . 68.17 1L19
Local Government © . : 67.41 11.97
Special District & Other . 7029 8.80
Total —ch.vg.v.om h 68.51 .S..B
2 0" indicutes statistically significant differences nmong group means at the Y0% confidence level, |
. : : . Y
ﬁ\ “ . { )




B -
W . . . . .
: . ._ Exhibit. VII-
o Distribution of Respondent Plans by Actual Em i
. | . o Payro
| o 16l00% - . .
o o 14.94% . , )

N . N : . o

‘ 4,00% - - /// | 13.84%
W .m, _ c N\ %

L F 12.00% -

B[]

| 1 B

100,000+

/ -

AN X .

SR N\ \

3 8.00% %f / .
5 6o0% | //// o
= . \
= 4.00% |

2.00% -} / -
| 0.00% — 7 ‘

. , © < 1,600

. Source: Appendix B, Table VI[-3
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Burlington Employees' -

Benefit‘Change'Stud

The employee representativés
“: proposed the follow1ng changes be s

provide a 50% benefit'with age - 'h service equal to 80
2. provide paid health‘ihsurance foz up to two people for llfel ‘

" provide pald health 1nsurance £
years

p to two people for ten.

i

;4. increase the surv1vor death benef

prov1de 11fe 1nsurance coverage ter retirement of $40,000

provide an unreduced beneflt at
). . . _u.service

. Provide an unreduced benefit at
service :

-+, provide an unreduced benefit at ° 62 with 25 years of
. Sservice -7 ) :

s2provide a’ 40* beneflt at age 55 ! 25 years of service _

e

iggﬁjat u81ng Shlft dlfferentlal

10 for the average final.
s compensatlon : o

r disability retirees

;déJpppposeibd)“

‘from 25% to 30% . — .

60 with 20 years of e LT




