Human Resources Department
City of Burlington
131 Church Street, Burlington, VT 05401
Voice (802) 865-7145

Fax (802) 864-1777

TTY (802) 865-7142

July 27, 2011

To: Board of Finance
From: Susan Leonard, HR Director

Re: Recommendation to re-categorize two CEDO positions from limited service part
time to 1 regular part time and 1 regular full time

In support of Community and Economic Development Director, Larry Kupferman’s
request (attached) and in accordance with the Personnel Policy section 4.4 d; I
recommend that the two limited service positions, the Co-Directors of the Legacy Project
in the Communlty and Economic Development Department be re-categorized from two
~ limited service part time to one regular part time position (no change in compensation,
$39,364) and one regular full time position (Increase in 5 hrs/week, $7,047/year; total
compensation $49,028). Both positions are a Grade 18 which is unaffected by a re-
categorization. The CEDO Director has indicated that this increase expendlture is funded

in the FY2012 Budget for the Legacy Program,

Thank you.
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June 20, 2011

TO: Susan Leonard, Director Human Resources
From: Larry Kupferman, Director

Cc:  Bob Kiss, Mayor -
Darlene Kehoe, Assistant Director for Finance

Re:  Regular status for Wanda Hines and Jennifer Green

Please consider this request to change the status of Wanda Hines and Jennifer Green, both of
whom have been in their respective positions since: 09/04/2007 and 08/06/2007 respectively, and
therefore should become permanently classified. Additionally, Jennifer Green’s position will be
increased to 35 hours per week making this position a permanent full time position.

Wanda and Jennifer were originally hired to be co-directors of the Legacy Project; Wanda with
an emphasis on Social Equity and Jennifer with an emphasis on environmental and sustainability
issues.

Each plays a key role in the City’s on-going discussion, plans and programs with regards to
social and environmental equity and sustainability efforts.

The budgets for each within the Legacy Program budget have been adjusted accordingly to cover
the increase in the fringe rate due to inclusion in the retirement system. I request the status
change be made effect with City Council approval.

Thank you.




