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ESTABLISHING PAY LEVEL FOR HUMAN
RESOURCES DIRECTOR SUSAN LEONARD

In the year Two Thousand Nine………………………………………………………………..
Resolved by the City Council of the City of Burlington, as follows:

That
WHEREAS, Susan Leonard has been appointed by Mayor Kiss as the City’s Human Resources Director for a period ending on June 30, 2011; and 


WHEREAS, Interim Human Resources Director Larry Kupferman has recommended that Ms. Leonard be placed at the equivalent of Step 4, or $84,490 (which is inclusive of the 1% COLA), of the compensation range for the Human Resource Director position outlined in the Gallagher Flynn Market Analysis of Salaries and Benefits of Non-Union positions (“Gallagher Flynn Analysis”); and
WHEREAS, based on Mayor Kiss’s request, the Board of Finance recommended at its September 14 meeting that Ms. Leonard be placed at the equivalent of step 4 of the compensation range for the Human Resources Director outlined in the Gallagher Flynn Analysis; and

WHEREAS, Section 5.4.a. of the City’s Personnel Policy provides that “a Department Head or management employee may be compensated outside the limits of the City’s compensation plan based on the recommendation of the Finance Board and a finding by the City Council either that particular circumstances within the City require that the person holding the position be compensated outside the plan or that the individual assuming the position has specific expertise or qualifications that are essential to the operation of the Department”; and
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WHEREAS, for the reasons described in the memo from Interim HR Director Larry Kupferman, the need for the appointment of a new HR Director, and Ms. Leonard’s qualifications for this position, the Council finds that the criteria of Section 5.4.a of the City’s Personnel Policy are met; 


NOW, THEREFORE, BE IT RESOLVED that Ms. Leonard be compensated at the equivalent of Step 4, or $84,490, of the compensation range for the Human Resources Director outlined in the Gallagher Flynn Analysis and that she receive annual step raises as described therein, in the “Proposed Management Compensation” table, during the period of her employment with the City.
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