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RESOLUTION TO AUTHORIZE IMPLEMENTATION OF 

SELECT NON-UNION COMPENSATION ADJUSTMENTS
In the year Two Thousand Nine………………………………………………………………..

Resolved by the City Council of the City of Burlington, as follows:

That
 WHEREAS, the City Council authorized the Chief Administrative Officer (CAO) and the General Manager of BED to commission a Study to review the competitiveness of the compensation of management and technical positions; and

WHEREAS, the City commissioned Gallager, Flynn & Company to conduct a market review of salaries of its non-union positions; and

WHEREAS, the Market Analysis of the Salaries of the Non-Union Positions in the City of Burlington was completed and presented to City Council; and

WHEREAS, the City Council, on July 13, 2009, requested that the Board of Finance and 

Human Resources Committee discuss the report and report back to the City Council with recommendations regarding salary adjustments for specific positions identified as non-competitive salaries; and 

WHEREAS, the Human Resources Committee and the Board of Finance have jointly met and researched and proposed implementation of various steps to be taken with regard to addressing the City Council request of July 13, 2009 as set forth in the attachment; and

WHEREAS, on July 29, 2009, the Human Resources Committee unanimously approved and recommended that the City Council adopt the changes set forth in the attachment; and
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WHEREAS, on August 3, 2009, the Board of Finance approved and recommended that the City Council adopt the changes as set forth in the attachment;

NOW, THEREFORE, BE IT RESOLVED that the City Council hereby agrees to make salary adjustments for the following specific positions as set forth in the attachment and based on the minimum entry  levels identified in the report and a 15 step scale with 1.5% increments;

· Deputy Chiefs/Battalion Chiefs in the Fire Department

· Assistant CAO for Finance

· CEDO Assistant Director of Finance

· Burlington Telecom

· Division Manager – Network Planning

· Division Manager – Government and Regulatory Affairs

· Division Manger – Business Office
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