








                Councilor Montroll
CHANGES TO THE BURLINGTON EMPLOYEES 
RETIREMENT SYSTEM

In the year Two Thousand Nine………………………………………………………………..
Resolved by the City Council of the City of Burlington, as follows:

That
 WHEREAS, a retirement program should be stable and predictable for both the funder of the program and for retirees; and 
WHEREAS, the City of Burlington provides a Burlington Employee’s Retirement System (BERS) for its employees with the City’s obligation funded by City taxpayers and ratepayers directly by a designated property tax and indirectly in utility rates; and 
WHEREAS, the BERS provides a "defined benefit" which pays a specific benefit to employees upon their retirement; and
WHEREAS, in order to pay for these retirement benefits, the designated property tax rate is annually determined by the City Council and appropriated to the Burlington Employees Retirement Fund; and
WHEREAS, between 2000 and 2002 the value of the investments in the Retirement Fund fell from $126 million to $78 million thus underfunding the BERS; and

WHEREAS, by 2006 the Retirement Fund’s assets represented approximately 80% of the necessary funding; and 
WHEREAS, this deficit required large increases in the City’s designated property tax contribution to provide sufficient funding for the City’s obligations to its employees; and 
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WHEREAS, in 2006, at a time when BERS was under-funded by approximately $30 million, the Mayor appointed a Special Task Force on the Retirement System to review the BERS and make recommendations to reduce the burden for funding the BERS; and 
WHEREAS, in June 2006 the City Council adopted a resolution incorporating the Task Force as a task force of  both the Mayor and the City Council and requested the Task Force to address a series of issues facing the BERS; and 
WHEREAS, the Task Force delivered its Report and Recommendations to the Mayor and the City Council in August 2007; and

WHEREAS, in the year and a half since the Task Force delivered its Report and Recommendations, partially recovered to over $120 million before plunging again to its current $88 million; and 

WHEREAS, as a result of the substantial decline in the value of the BERS as will as its increased liabilities, it is now under-funded by about $70 million; and 
WHEREAS, it is clear that the BERS does not provide a stable, predictable or reliable retirement program for either the city taxpayers or the city employees; and
WHEREAS, the significant fluctuations in the BERS could place of the financial health of the city at risk; and
WHEREAS, converting BERS from a “defined benefit” plan to a “defined contribution” plan (such as a 401k plan) for new employees, as suggested in Task Force Recommendation #1, and allowing existing employees to voluntarily convert to such a plan would create a far more stable and predicable retirement system.
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NOW, THEREFORE BE, IT RESOLVED that the Board of Finance be directed to consider Task Force Recommendation #1, “that BERS should be converted to a defined 
contribution plan for all new employees,” in the absence of the adoption of the Task Force’s comprehensive plan to restore the financial health of the BERS; and
BE IT FURTHER RESOLVED that the Board of Finance consider the feasibility and financial impact on the BERS of offering current employees a voluntary program by which the City would convert their existing defined benefit program to a defined contribution program through a buy-out or some other mechanism; and
BE IT FURTHER RESOLVED that in considering the move to a defined contribution plan, the Board of Finance should remain mindful of the fact that the city’s retirement plan for police and fire employees contains a component in lieu of Social Security benefits that should be protected; and
BE IT FURTHER RESOLVED that the City Council understands that any changes in the retirement benefits of its employees are subject to labor negotiations.
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