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Brennan, Paul, Tracy
FORMATION OF A DIVERSITY, EQUITY AND INCLUSION 

COMMITTEE TO DEVELOP A STRATEGIC PLAN 

In the year Two Thousand Twelve………………………………………………………………………
Resolved by the City Council of the City of Burlington, as follows:

That
WHEREAS, the City Council, by resolution on September 26, 2011, affirmed its unanimous support for the development of a measurable action-oriented Diversity and Equity Strategic Plan; and

WHEREAS, the City of Burlington has been fortunate enough to see its population shift over the last twenty years to represent various cultural and ethnic backgrounds, and reflecting more the multicultural nature of the rest of the country; and  

WHEREAS, this City Council values equity and diversity, and knows our greatest strength is realized as a multicultural and inclusive community; and

WHEREAS, legislation reforms such as the Civil Rights Act of 1964 have been adopted banning discrimination because of a person's color, race, national origin, religion, or sex and have supported progress towards racial and social justice; and


WHEREAS, the Diversity and Equity goals of the Burlington Legacy Project envision a city where racial and social disparities have been eliminated and equity and inclusiveness achieved; and recognizes that we cannot simply affirm our support, we must take action; and


WHEREAS, the ECOS Project, the planning process of the Chittenden County Regional Planning Commission, underscores the importance of diversity, equity and inclusion in all sectors of the county in order to achieve a healthy, inclusive and prosperous community; and  


WHEREAS, racial and social disparities nevertheless continue to exist across key indicators of success in Burlington, including health, education, employment, the criminal justice system, housing, transportation, the environment, and the economy; 

NOW, THEREFORE, BE IT RESOLVED that the City Council declares racism unjust, advocates equal rights and opportunity for all, and affirms the City's commitment to equity, diversity and inclusion; and 
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BE IT FURTHER RESOLVED that the City Council affirms its commitment to removing barriers and eliminating discrimination in all aspects of City government; and 

BE IT FURTHER RESOLVED that the Administration shall appoint a Diversity and Equity Ad Hoc Committee in consultation with the co-sponsors of this resolution to develop the City of Burlington’s Strategic Plan for Diversity and Equity; and


BE IT FURTHER RESOLVED that this committee shall function as a working group of between 8-12 people, and will be charged to complete the following tasks and projects:  (1)research municipal best practices and models;(2) research and evaluate efforts and initiatives by the City of Burlington, or which the City of Burlington is part, that address diversity and equity to date including but not limited to the Social Equity Investment Project, We All Belong, the Legacy Project and ECOS; (3) in consultation with the City Council charter change committee, consider and report on the possibility for creation of a City Commission on Diversity, Equity and Inclusion; (4)develop an action-oriented City of Burlington Strategic Plan for Diversity and Equity to include anticipated budget impact, benchmarks and a timetable; and

BE IT FURTHER RESOLVED that the Mayor shall appoint individuals representing the following groups: (1) individuals who have a strong background in social justice and equity, (2) stakeholders from diverse communities, (3) representatives from cultural and community organizations including the United Way of Chittenden County, (4) representatives from the Administration and City Council, (5) the City’s Human Resources Director and the City’s CEDO Director, and (6) members from the business community, (8) a representative from the City employees Union and (9) a representative from the Burlington School District; and

BE IT FURTHER RESOLVED that at the August 13th City Council meeting, the Mayor shall announce committee appointments, naming two co-chairs; and 
BE IT FURTHER RESOLVED that the Committee will provide an interim report at the 

October 15, 2012 meeting, and report out again at its regular meeting on December 3, 2012.  If any charter change proposals are developed, they will be presented to the City Council at this December meeting for a vote and if affirmed, placed on the March 5, 2013 ballot.
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