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COMPENSATION FOR POLICE DEPARTMENT SERGEANTS,

LIEUTENANTS AND DEPUTY CHIEFS – UNIFIED PAY SCALE

PHASE II IMPLEMENTATION

In the year Two Thousand Twelve………………………………………………………………………
Resolved by the City Council of the City of Burlington, as follows:

That 
WHEREAS, the City Council approved a Police Supervisor Pay/Unified Pay Scale Compensation Plan in 2007 as Phase I of the structuring of the compensation for Police Department Sergeants, Lieutenants and Deputy Chiefs; and

WHEREAS, the Finance Board reviewed and recommends approval of Phase II of the Police Unified Pay Scales as described in the attached plan; and


WHEREAS, the approved FY 2013 budget eliminated three Lieutenant positions and added three Sergeant positions in the Police Department;
NOW, THEREFORE, BE IT RESOLVED that a revised pay plan superseding the Personnel Policy for supervisory officers in the Police Department (Sergeants, Lieutenants and Deputy Chiefs) shall be implemented, effective retroactively to the commencement of the first full payroll period in July, 2012, in accordance with the following criteria:  
1.      Sergeants, Lieutenants and Deputy Chiefs shall be compensated in accordance with the pay scale attached hereto and incorporated herein as Exhibit A.  

2.      Sergeants shall continue to receive Fair Labor Standards Act (FLSA) compliant overtime compensation for credited hours in excess of 40 hours per week.  

3.      Though regarded as exempt employees under FLSA, Lieutenants shall be eligible for a more limited opportunity for overtime compensation at the discretion of the Chief of Police based upon the availability of funds and other factors deemed relevant by the Chief of Police.   The Chief of Police in this context may decide the circumstances under which overtime pay will be offered or not offered, and the amount of money that will be paid for specified overtime work, all with the understanding that as FLSA exempt employees there is no entitlement to overtime compensation and that it will not be offered in the manner that would be applicable to non-exempt employees.
4.      Deputy Chiefs shall also be regarded as FLSA exempt employees, but shall not be eligible for overtime compensation in any form.  
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5.      Sergeants, Lieutenants and Deputy Chiefs shall be annually eligible for up to a maximum of two (2%) percent of base pay performance bonus that will be entirely discretionary with the Chief of Police as to its availability and amount awarded in any given year, based upon the presence or absence of sufficient funds and other factors deemed relevant by the Chief of Police.  Such bonus payments, if any, will not be regarded as a portion of the “regular” or “base” pay of such officers for the purpose of calculating overtime or retirement benefits.      

6. This revised pay plan is based in part on the reorganization of the Police Department supervisory structure (3 fewer Lieutenants, 3 additional sergeants) that was set forth in the Police Department portion of approved City budget for FY 2013, which reorganization is hereby ratified and confirmed in all respects.     

AND, BE IT FURTHER RESOLVED that implementation of this compensation plan is subject to confirmation of compliance with the Fair Labor Standards Act, by the Human Resources Director and the City Attorney.
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