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CREATION OF LIMITED SERVICE FULL TIME 

CAPITAL IMPROVEMENT PROGRAM MANAGER POSITION – 

DEPARTMENT OF PUBLIC WORKS

In the year Two Thousand Thirteen………………………………………………………………………
Resolved by the City Council of the City of Burlington, as follows:

That
 WHEREAS, the Assistant Director of Public Works-Technical Services has recommended creation of an additional Capital Improvement Program Manager Position; and

WHEREAS, these services are needed to address the increasing demands of the City’s Capital Improvement Program; and

WHEREAS, the Human Resources Director used the Willis Classification System to determine a recommended pay scale for this position; and 

WHEREAS, this request has been approved by the Human Resources Director, and on 
September 11, 2013, the Board of Finance recommended approval; and

WHEREAS, this position will be funded through the Department’s FY14 CIP fees for services; 

NOW, THEREFORE, BE IT RESOLVED that the creation of an exempt, non-union, limited service, full-time Capital Improvement Program Manager position for the Department of Public Works is approved and shall be placed at a Non-Union Salary Grade 19 within the Fiscal Year 2014 Non-Union Salary Table.  The position shall be created following City Council approval and signature of the Mayor.    
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