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FINALIZE A STRATEGIC PLAN FOR DIVERSITY, 

EQUITY AND INCLUSION FOR THE CITY OF BURLINGTON

In the year Two Thousand Thirteen………………………………………………………………………
Resolved by the City Council of the City of Burlington, as follows:

That
WHEREAS, the City Council, by resolution on September 26, 2011, affirmed its unanimous support for the development of a measurable action-oriented Diversity and Equity Strategic Plan; and

WHEREAS, the City Council, by resolution on July 16, 2012, affirmed its unanimous support for the Formation of a Diversity, Equity and Inclusion Committee to develop a Strategic Plan; and

WHEREAS, the mayoral-appointed committee worked on recommendations for such plan but did not come forward with a finalized recommended strategic plan; and

WHEREAS, Mayor Weinberger announced on Thursday, September 12, 2013, that Burlington will join a coalition of U.S. cities against racism and discrimination; 
NOW, THEREFORE, BE IT RESOLVED that the City Council reaffirms its declaration that racism is unjust, advocates equal rights and opportunity for all, and affirms the City's commitment to equity, diversity and inclusion; and
BE IT FURTHER RESOLVED that the City Council reaffirms its commitment to removing barriers and eliminating discrimination in all aspects of City government; and 

BE IT FURTHER RESOLVED that the City Council requests that the Administration seek a proposal from a consulting firm or person to complete the strategic plan on diversity, equity and inclusion, in accordance with the attached Request for Proposals; and
BE IT FURTHER RESOLVED that the committee to select the consultant shall consist of the Mayor, the Co-chairs of the Diversity and Equity Ad Hoc Committee (or their designees), Human Resources Director Susan Leonard and Community Engagement Specialist Kesha Ram.
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