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COMMISSION AND BOARD APPOINTMENT PROCESS 
In the year Two Thousand Thirteen………………………………………………………………..
Resolved by the City Council of the City of Burlington, as follows:

That
WHEREAS, the City Council greatly values and appreciates the dedication, commitment, time and energy that all board members and commissioners give to their roles; and


WHEREAS, THE CITY Council often relies on the insight, expertise and recommendations of board members and commissioners when various issues come before the City Council; and
WHEREAS, this City Council and prior Councils are acutely aware that our current appointment protocol could be improved to ensure a more open and accessible process and one where qualifications, expertise and geographic location of applicants garners greater attention than political affiliation and incumbency; and
WHEREAS, this City Council also is aware of the importance of encouraging and supporting more diversity on City boards and commission in terms of gender, race, ethnicity, age, socio-economic status and profession, because this strengthens our democracy and discourse on policy issues as a City; and

WHEREAS, this City Council and prior Councils have grappled with finding an appointment process that addresses these concerns in a way that respects those who apply and is equitable to all; 

NOW, THEREFORE, BE IT RESOLVED that the City Council will engage in a one year pilot appointment process to appoint board members and commissioners for the fiscal year 2014 that will include the following:
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PROCESS 
1. The application form for all board members and commissioners for FY 2014 will no longer have a mandatory political affiliation section.
2. The appointment process will begin with an application period from April 1 to April 23, 2013.  Following April 23, all applications received will be forwarded to City Councilors as part of their meeting packet for April 29.  

3. The Council President will schedule a work session in the first 15 days of May where board and commission candidates can come and introduce themselves and talk about their desire to serve.  During this time, Councilors will have time to review applications, make any requests of department heads, current commissioner and board members regarding expertise needed and number of seats open for appointments in FY 2014, as well as any other research they deem necessary.  (Depending on the time required, another work session may be necessary.)

4. During this work session, there will be an open discussion by all Councilors of each commission or board opening with the goal being to arrive at a list of appointees for the fiscal year 2014; and

BE IT FURTHER RESOLVED that in order to further provide for an equitable and level playing field, no City Councilor who leaves office may apply for a seat on any board or commission for a period of one year from vacating their Council seat; and

BE IT FURTHER RESOLVED that this Council will evaluate this pilot process as well as the overall functionality of the commissions and boards with regard to membership size, length of appointment and other facts to be determined by the Charter Change and Community Development Committees no later than December, 2013 by inviting and seeking public comment and input from commissioners and board members. 
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